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4. 5122/^-93/410.30^11^1/2010.—^ RR1RR RTRfcl 4 rT (3lfRR>lftRf 4k <+4RlRRf), 4RT fRfRRRR, 2010 

3TKmr-i 

yitPM* 

1. 4f&M rtr, ■grnr 4k rifj. skn —(i ) ?r fRfRRRf r>t kfw rtr Rr*f rcthk nikki ^ (arfy+iR^Y 4k 
r4r|R4) 4r 1 ftfwr, 2010 t I 

(2) 4 4 Rk ctl4w Ril fW I 

(3) 44%<# r?4ri srlwk 4k =+>4^1-0 41 cn»j.#Y: 

Sl-g 4 ?R felWtf "4" 'SHqTkfT 4 Rriqiq RT "44 fawn, cIRf 41 q'l^ 'SRI fkR/aiaqi RT RTRRRRRT IqPiR't rH ^IIR— 

(W) 44 r4 rH 4tR R7 3RRT^ c?k RT f4jRR t RT 44 r44t 41 4l 4fRRT RT t, fk1; 

(H) yiqlfrlfl 4R>, =h>5r1q TKRRT, 7RR 7RRTR R1 41^ 3RR 4‘ldi 4 yRif-i^i4l RT f44f °q|"4l r 4 RTR^Rtd tsY'l I 

2. RfkRTRRr—( 1) ^R fafaRRl 4', RTR TTRT % 4 r4 4, 3RRR] 3*443 R ^,_ 

(RT) “ 3Tf¥4TR” 4 Rltf?TR7 RTRkR 4 f SrfRfWT, 1976 (1976RTT21) 3rf44r i; 

(7R) “fR^RRRTfsj^lk” 4fkfRRR 5 4 3R-fRfRRR (1) 4'fkf%R RlfRRlRl 3Tf44r t; 

(R) “4rt” 4 3Tf4fRRR 4t RTTT 3 RTl -3R-RR7 (I ) 4 3*44 WlfRcT RT4 RRTRR RIRkR 4 rT 3Tf44?T t; 

(R) "44" 4 % RTT fT^I* RSRT 444? t; 

(^) ‘‘71R3IRRRRr”4 4RTRft f441 WT3T RR 4k RTTTTTRRT StfRRikt .4443 t; 

(R) “RRfei:Rk'’4RkR4RfRR4^Rf4fRR4RR4?14 4k r 4Y Rk RTl f4RiR7 Ri" 3l4 fRR r4 w 44 
RRft 3TRfR 3lf44flt; 
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(^) "ROT TJTffefSKRt” 3 3lf*FERt ^ 4' 3RF£T afR + 4 fIT) $ FRF 4 FITiRSRi a#T^?T t : 

ftfj Fft rit Fft^ fufffft Fif i F^fFiM ^ trf 3 ttot FTfFFnrt 3Rq^ #tt i 

(FI) "FTTfsq" <£ 3RPfcT — 

(i) FfTFtelTFtF ^fa?T ^ TFT 4' ^FT, 

(ii) 3Rfa fOTFi ^ITTF FT^ STfaFFTt FT =h4FTft ^)|4us«l Fft OTfa tr t, 

(iii) FTTFlfTFFT FT ■ROT FTfFFITTt 5TTT TFFFi ^ FTfFijKT fF?)F -3HI =E RrH =+> FT fFFT^ F^ 

3Rfa, 

(iv) FfyTOTT FT faFT^ F^ 3RfF OT FF TtFT 4f 'f, 

(v) Rt>41 3TF TTF3F 4' <hF£ FT yfaPigHw FT fFFlf F^ 3TFRT 41 ^ ; 

(F?) “ 4H?tR*IFT” 4 4cTF afk 5# FfF Fftf if, FiT fIf 3#rftF |; 

(^l) “ OTFTft ’’ 4fFfFFF,3 4lF-fFfFFF (1) 4731 (33) 3?tT 7FF (F) ^ 3T«4 f FFTFFftfFT -$FT FIT Fftf 
FFfFTTt FTfFilfl4 aftr tow*! 44 °e4'4k) oft fFfFFF 75 Ft 3 t41f 3TF Fit 7TFTT FT 4®(l 4ft 

t; 

(f) “ft^f” 4 aiftrart ft Fi4fi0 ft! fIf ft fft 1 uRnR-id t (Ff4 Ffft ft fft! 41 4ft 4 3tfwPt ft 

FFfFTTt FiT t) 44 3tf4FTl4 FT f4fk! 4 F^t, FITn-fFFT, F^ 44 FFft oft ITT 3Tfwrt FT f4fk 1 FT 
Tjyfe: 3TTf?RT I fFIF[ F7T4 FF TTf»#RT Flf f 4) ^F FF 4 1FFT Ffft FT FF?t I; 

(3) “3TfFFTT#”'£f¥WJ 3 4^1-1414^ (1)4 t 3S (FT) 4 3*44 FFH^ri 44 FIT 4tf 3 TTfFTTI 3Tf4ft?T 

it 

(^) “4tf" 4 3TfFFTT4 FT Fi444 UTTT f44) ftfl-1+iH 4” FTT4 sITTT 3FF14 t TJF 4fF FffFlitcI ft fFTT4 STcFfcT 
^TTFT-15 ^feFT 3flT FFTFfFTFf FiT Fft^ FIF oft FF fFfFFFf ^ '3TFtF 'ftcTF ^ FF 4" r=diR°i ^F ^ FFT^TF. 
FtTT°ftFT; 

(F) "TTTftfFTFT FFFFT’’^ ^FT ^ FI^f?TF) FTTFIfTF FTT FTTTTTFFT Fiftf'3TfFFiTd arPrftF't; 

(F) “TTF^r” ^ ^FF '3ftT FFFT^ FFT FTT ^TF FfFftrT f; 

(F) " yt^p4d ’tFT” 3 “ fTTf4=ft3 ^FT" 3TfFft?T t I 

FF ^(i«0 aftr FFt ^ oft Fr 4 Fg^a 'f 3ftr FfTFlfFF FFt ■§ fFRJ SlfVPlHH 4' FfTFTfFF't' FFft 3T8p fW oft FR 

i 

3RFTF-2 

3TftTFTTfTFt 3^ «*.4 ^|Rf 1’ FTT e)*It«MU|, PF^F, mRcOSHT aiVr FTFT ^T RFif'd 

3. 3TftTFTTfTFf 3ltT *4^ I Rill' Fit FFf*<«l—(1) «Ni ^ STfFFTTTt sftr <*4 fk! rHHfdRsIcl FF 4 F'lffF #t, 

(FT) TT^'FT’ 3tfFFFTt 

»f*i c o yo(F 

(i) T^FU (WTFFTFFFFT) 

fsi y 4y 

(ii) T^FT II (FFFFT) 

(iii) T^FT III (TFftiS3 FFFFi) 

y«'« 

(iv) tF>Fi IV CgisFFFFFi) 

(v) TcftFT V (Ft^TFFTF?TFFFFT) 

TWtFRFT : IF fFfFFFt' ^ MFld-ft' <£ fcT^ 3T«r?T ( fFRit aifETFTTtt Fit, 7TTT3T 3Tf«TFITTt., ^F FFFFT FT FIT FFFF5 ^ FF 4 
FiFf FT 3TfFflF FTTFf ^ 3TTRT7 FT 3?R 3Tf%TFTTTt ^FFFTF FT 3?fwtt Fft FFTflflF FiT TT^FT I 
(T3) TTqi'Tg'F .l^q RIfFF) ( dg,^kH ) 

(F) TFJ^ F FFFfFTF TTUFFT (F^FFtofF) 

(2) IF fFfFFFf 4' Rfi# FTF fF Ft, ■IfFT'ft' : 4FTTF 3?ft*FiITt FT F>4dl<l ^ TTFt FFSTf FT Wlf Fit TTFt TTFF iNi 
Fft 3Tft^H ^ 3TgFF FfBF ifft ! 


( 2 ) 

sjMfff 4't 
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4. ?q fqftq# 4 SlRt^ f4# qjq 4 44 fk #, 3TB4^.. 44 5TTT W-WI qT 44 
fn«JR^I qi fNfq ST^lf 4 33^4 4fc Jll4R*l'd 4q> 4 qqq4 4, 4t4f4?T 33iqTT qr T33J?’ ‘q’ 4 <*tRm 4 ^ f44t 3|c!fleUM«Ml 
qif 3 ? °h<^ 4 fay, fa 4) q4 "4 90 fall 4 3Hf*rq> fa4) 33qfq 4 fay, q>T *fa 4 « I 

5 . 44 4t 4qT 4 sifiranfl 44 <*>4^i4 4t 'Pt^Rrt.—( 1 ) areqy, 44?# 4 w 4' fqjqq qrfqqrkt 4qr 
44 <ti4^iR t iT 4 4qq 4" Pi^=w yif4=hi<l Heiy=<4=h l4lT : 

qrq^ qfq qFTqqqqr 4 qq qr qff^ qqqnt wf ^ r4 =fi4qif<4 4 44* 4' 4 fk 3 qq qrf4qq4 4qi 1 

( 2 ) RPihh 4 4qqqfqq 4 fqqrq, arfqfqqq qff ^trt 29 4 faqqf 4 4#q m^K ski ^ny q^ Ri<h 4) 4" sijtnqi 
4 4% 4 qqt R^fafa #4 1 

( 3 ) ykfa stR^k! qi <ti4^i0 q4 Sfa qff 4^1 4 H$<rfl Ri^fai qr fafarwi q^i^kl ski d^cKim uhi'-mmsi far 4*ii 
414qr inq fqfqfi^ 4 qqfqr 1 

( 4 ) (i) RTT^rq.—q? 3rfqqn4 qT qnfqkt — 

( 43 ) Rra4 4^ 4 RwqiT qf4 qi f4q44 q?4t qftfqq 4, fqqTf 14rqT 4, qT 

( 33 ) t4q4-3fq4 qfq qT srqqt qfrT 4"3flfq4 q?4 ^ 14i4( oqfqq 4 fqqif 14iqT 4, 
qqq qq qr fqgfaq qrr qre q4 4q? : 

qrqj qfq fa^fa q?f4^i4 qn qf qqraTq 4 qro I f4 4*n fqqT? 44 7qf4r 44 fqqTF 4 33^1 
q^qqr 41 w^^qlq fqfq 4 33*jfq 333 ^ 4 4k qq4 4 f4q sqq sn^R 4" 4 q? fa 41 =<3fai 41 ?T3 
ftfqqq 4 qqrfq 4rgq 4 T34q1; 

(ii) q4qr 3tf4qq4 qT faqifl 4% 41 4qi 4 srqql q?4t Rqjfqq qr 33334-1 4 st^tk srqqt 4onR«h 
qrfrqfq 41 4w 4n 1 

6. 44hum 34t *t 4—fqfqqq 3 4fqf^ef44 T3^4f4rft qqqrfq^qqqfrf 33f4qq4 qi +4qi0 44qq, 

33 k 4qq^fe4 33fqfqqq q4 qro 1 7 q4 qq-*nrr (l) q* 334tq 4t ^qtq T3rqqr 'gjrr T3qq-T3qq qr qqi33qqrftq q4 qnq;, 444 i 

7. 4qr qq m-4qr 4 fq^qq tip# ^Erfqq # 4qr qq qk-q -s4 fq^fqq # fqr^ qr( qrqiq ^ fqqqqf zfc 

qraf # 4 fqkft qq qr q4# 4 fqm q^ ft4^ q^qi i qr 144t qq4 fqqr3 4 qkq 4kft 4kit: 

qrrg 44 qq4 fqqr3 4 q^n^q 4 3 tt 4 qq tj^t q^r4 q4 qqq 4 qq qqq fqq ^ fqrq 4qq 44 q^ q?4 qq eqiqn qfl 

q#3 i 

8. qftqt^iT,—(i) 733 F ‘ qr ’ qq qr 4t4 fq^qq q^ 33fqq>r4 4 qq q4 qftqt^T qr sVh f4q fq^qq 33fqqn4 ski 
y.'ti q4 4 -siqfqq? fqj# 33qf4 qr fciy, fqrqrfrq fqrqi qq T34qr i 

(2) TT3jq ‘qr’ Witn i 4 f=t>4) qq qr qqqq q4^ qqfqrrt "qq> q4 wt srqfq 4 fay, qftqtyi qr Fku f44 fq^qq 
■33fqqq4 ski tj? 33tt 3 4 ^rqfqqi fa41 33qfq 4 fay, RwiRn fayi qq T?4qT t 

(3) (qr) TT3jq‘Tg'4qTTT3jF‘q’4#4fq3qqq4tqr4qi43Tqrq4q4 33qfq4f4qqfTqRqqr4kTrf44ft3qq 

33fqqq4 qirr uq qrq 4 33qfqqr fa4133qfq 4 fay, fqrqifrqfqrqr w «^mi; 

( 73 ) T33q‘‘q”4fa4t^4qT4qf(TT3^‘‘^”4f44tqqq7qkqfqqTqMwq4 3rqfquqqR3 4fari?44t 
fa4 fq^qq 33fqqq4 ski qtq qiT3 4 33qfqqr fa41 33qfq 4 fan< fqrqifrq f4qr qq n4qi i 

(4) - f44t 33fqqrr4q7qr4qiff4fqffqfqn33qfqqn4qrrr33r3Tqrqq44qrqiqftqfqq4f 33qf444 tft qqqq 
q# kqrqq fq^qq qifqq# 4f qq 4 ^yqiquyq qi, 333 ^ 4fqi q^ fqrqir RwiRd qir q4qT 1 

9 . i^fldi*<ui,—( 1 ) qff^ 33fqqq4 th qi4qi4 4qr qff 4qi 4 3 ^ 4fqi qfq fq^fqq 3iifqqq4 qff qq 4 33fqqq4 qT 
qnfqrff 4 -srqqf qffqRn rmiquy^ qrq 4 34 qir 4f t t 

( 2 ) qffq1r4«ji 33qf444nqfw334 33q4qqfr4wqif fqrqRqff siqfq 4tt, qfqqft|4,fq3qq'33fqqq44fqq 
114 qqiftqfq, 3Tf4qrr4 qT q34qr4 qqq qq qr 3 ^ ^ — 

(qr) 73t4f4piq33fqq#qTqT4qT44tqqT43qq>t4qT33qrqTqqft7jqqTq7 3734qq4 4qq4f 4q?qT373qTqT 

4q44; 

(T3) f44t cp4qi4 qffq?n44q3g l, rg , ’4r333“qT”4r4qT 1 q?r33^ u q , ’4r33F"r3”4qkqqiqFqqqq 
qr qrqrqf4r qrr fqqT ^rnrm f4rr4 qf q4rq ^aq *tt i 
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10. gjEHT eJTCT fteR ftt HElRd.—(1) (3T) ftt^ 3(TfEETEf ET EiftElfl ftg ft 3TEEt ftET3ft ft) fftjEg srfEEiKt Ell 
3TEEt ftefj -^nft "4 E3ft ET Eg cEFT ft 3lEft 3TTftE Eft Pdfi3d ft Egft 1£EET fgE fftdT 3TEEt ftET ETT TEFT ET ftg Egf EftET; 

(13) 1JEET ftt 3TEfft,— 

(i) ^ 3ftEE?Rt ET xps dift^lfl Eft g¥TT, #T ETE; 

00 arftwEt et ErftEKt "5ft e1M$jt ei t, eet Era ar^ftsjcr gtftt i 
(E) TJ-ftfW! ( 1 ) ft Wig- (13) ft 'FT ftt gETT 4', ETtf 3?fftETEt ET EiftElfl Eft 3Ftfftg 1£EE7 ftt 3TEfft ft fftE 

31Eft ftgE ft «hii [ft 41 WE ftt yfd<M ft gig ft ®ft Eft ftt ft feR[ gTEt gtET I 

(2) EE- PdPdgH ( 1 ) ft t%Tft Eld ft MPd^d gft fg ft fftftt STfftETRt ET Eiftdkl fftEft fftgg Eit^ ^imPdE. 

q>l4qi41 31^ETcT i? El eiT4d f? , Pl^dfl 3lftWRt Eft &I1 ,hKH ft fftn 4ft ft 3TEEt ftET3ft ETT cMl'l ET ffta El EgTEFT dfl ER 
EftET 3 t)t ft) 3#WRt ET EEpERt ERT cEFTEE Eft Eft IjEET ftft ap^llEdlrW EilftnTgET ft Egft El 3Eft ftlR EE?ft Egf 
gVll, -SfE cTET fft Eft EEE ElfEEIKt <ftftl< Egt =b<dl 'f I 

EWtERET : gE fEfEEE ft EEt-EE ft Pciy,, 3TjyTTEETrEET ETFfElfgET [ft 4) 3TfEETRt ET EiftERt ft Pq«i& 3EjVnid El eiT4fl EEgft 
-JlIR'lt Efg Eg fEFTEE El Eft ft) EEEE EETft) 1JEE1 EJR) Eft ft "I fft Ee) E 3E^ fftgl SEJ^TTEETWE* ElfftETgt EfWE Eft ETJIJ 
"EE cTET fft E§TE ElfEEilft 51 <1 Eft 3TTftr MlUd Egt EE fgET W3I % I 

11. 3TfiraftET 3^tT ^ETf^f(T.—( 1) fEEft 3#WEt ET EEtEKt Eft 60 e 4 Eft 31T^ Tfif gt4 El ^EltE^E gtEI : 
EE^ 3T%E^f, EE-tEfEEE (3 ) Ei 3TEtE EfeE [4it 6 ! ^iRwl'Ti'l «Mn UE Eft E^ tWfnflET El 55 E^ Eft 3E^ EIE? EE 

ft EEET?(ET ft ETel EfET ft 30 E^ 1 jft gft ft EEET^, gift ft ft Tjftftl ft, fftftt 3lfEEftt El Eiftftnt ftt ftElft^E EE 
nftEI : 

E1^ Eg 3ftl fft ftt| 3TfEEHft ET EEfEEt gR BE-fEftEE ft 3lftft ftElft^E Eft ftET EE (W tft fftftt 3lfEEEft ftt EETT 
ft EE1 ft EE1 lift ETH 3?tl fftftt +4ElO Eft g?n ft Eft Era Eft RrlHald 1JEEI E ft ft E^ ft El gEft Egft ft fftftt 3lfEEEft ftt 
E?TI ft’ fttE Era EI fftftt EEfElft Eft E?II ft E3> EW ft ftdi ft EfEcJeE WE EE ftglE ftft 3ftEE)lft El e>4ek 1 ?ET EE fftn 
EE1 ft : 

E1^ Eg 3^1 ft fft Efg fttf 3lfEEiEt ET EEfEEt 3?KE^ ^RT ElftcT fftftt 3lftET ft oftEE gtET ^ Eg ftft SgftET Elfef ftft 
Eft Elftl3 ft T(ET ETE ft ftftl '3HES1 ft fftftTEE ft fEgS ftft Eft fdftslfl ft EfgftgE ftlT 3ffl gtft ftft EfgftgE Eft Elfft El fttg 
ETE Eft 31Efft ft fttTR Eftft fftETEE EiftTl I 

(2) Egf ftft Eg IftfETEE EEET t fft 3HE3T gRT ETfteT 3gft?T WETJEE Egf t ft Eg ftE^ 3ftftETKt ET ETEElft EE 
^EWffEE gtEI ftft Efft 31«2T^f gRT ftt^ snftET Elflg Egt fftET ft I 

(3) 3WT«J EE^ f^ft 1 ^ ^ ftt ftft ft #T ft 3rajE EEEEf ft Efftg gtftt-ftt Eg ^Hf^fttEiE 

^ftft fft EET Eft^ '3rf«W7ft ET E>4El(t fftfEEE (1) ft ST^RW ft ftElfE^g gft I 

(4) fftftE'JEfftfttETE EfftfE EEE-EEE El ErftET STfSTEElt ET ^ftETlt ft ETEft ETT ^EffteftEiE Eiftlt sftl 3WTS^ Eft 
Ths 41 fftEEflET ETftft I 

EWTERET ; gE fftEEE ft EEtEE ft fgTTT, 3lfEETRt ET EiftEK),— 

(i) Eg fftEEft 3TfftEf%I El ftETfEftft ftt Egftt TTRtn El E-Eld(ft ft ^ftERT Eft 3ftfeTE ETltlE El pEEft Eg 
3lfftqRdl Eft 3TT3 ^jft ERET ft ; 

(ii) ft [ft41 ERtl3 El ft [ft41 <tiel's< ETE ft ftlTE Egft fEE ft fft^E El '3TfftqRai ftt 3TT3 ETRT ERET ft, EEE ETE 
Eft sffgE dl<t<a ftt 4qiPi^d gtET I 


3RETE-3 

ftrar, ^kjdi, ftrafrT ftftr yfftwftr ft 3rfftftisr 

12. ftET ETT 3lfftftlJ,—ftft, EETfwftT, fftftt 3Tf«WRt ET ERpERt ft ftET 3TfEftl3 iftET 3^1 T^ft ETR ET Wft El 
ftft EEE ft" (4l'1l 3lftl EEft ftftt "ETEEiRt 3fgf=W gtftt ftt ftft ?RT EEE-EEE El gE fdfftd fftEfft^S Eft ETTT( I 

13. fttVJrfl.—( 1 ) EE-fftEEE (3), EE-fftEEE (4) 3ftl EE-fftEEE (5) ft gEE'ft sftl ftft fftEftfT EET EgffEftE 
ft, ft ftft 1JRT EEE-EEE El Elft gt Eftft, fftftt ETE ft gtft ft, IfET, 3#WRt ET EvftETflft ft EcftET EiTgl ft fftrq; ^JEET 
^tmdi Ijft 3^1 fftftt ETST ft ftlR EEft ft 3WR ft ftfraET IlftET I 

( 2 ) fttern # aftwrt El 3?k sragg gtft ft -Set ?ra PiPHRiEd gt Eftft 3fk EETftftg, aftrEiiPiEl 

ET EiftETflEf ft E^E nRqiRrid Eft ETTTjft I 
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(3) (35) 1357# 35717 37 #" 1357# if^TcT 3?f#F7# 37 3>5f3T# 3# *#*5577 37 35T17 37 171# #WI # 277# 

fd^Rkl 3ft 571#73 # 773# # 7773 3*337 #" l#ft; 

(33) *|?I 3357 35153 37 4dHRH #" W #3T 3?3f*!7 # #t 31 3#337 3#7f# 37f#351# 31 +4-dl(l t 3335) 
HK-hR'F #'«fll *|#357f + is* 31 #5735773 # 3335) ^°dai # 773# #' 333# 3*33T 3# *im,‘il; 

(3) 3717 #t 3T 311*735 #33 371*7357# 37 + 4dl0 ## 5J##57f 35727 37 73#7 #" #37 3# W3 373f# 773# #, 
33rf?*7f3, "^33f 3357: 37 #d1HH #" 333# 3#55JT 3) 771# # 3733Tf757 iWt I 

(4) 177737 3lf#35T# 3# ^3T3T 4' *|#35Tf #3 37f#357# 37 #737357#" 3ft 37737 55#*35T7 # far! 33T3T3, 377f#35 3T3^ 
13*773, 2f++lO 3373, 3^ f#5r# 3) 33 3. 3?75-2/l 7/79-37773777#), 5JT#7I 29 37$e7, 1980 3# #35 5T77 3##3j51 f#77 3371 STO 
HR^lfelfl Hl01#57 #5735773 #t 377 iiOo 3# 335 3# 7^37 #' *), 177 33577 3337 3ft 5377 TP# 7 # f#5 T7#t clc^loltl #3 3713357# 3#7/77T 
37M35K 357 1#5 3c35T#3 Tf#t f3U3H 1TI73I '#3357^' # 3ff#3 #77: 

375J 77735# 33 77. 11 -3/90-3373777# 1, fl(0<sl 22 575737), 1991# 5T535T37 *J# 3*lllqEJlll f=ti4) 3357 37 #73373 #' 
37f3qi|R4)' 37 35 T f37f73t' 3ft "37737 #M777 33# 3*3 77373 33) T# 1 # I 

(5) f#77t #3 #' 7## 37ff 37f#+lR4)' 37 35437)7#) 3ft 577737 5#37T7 f#77t 35T57 37 #73373 #" 33# 333 # TT33 
3335) 3773f25T 1#5 # 77# # 7773 J l u Hl 3 #ft: 

5773 3f3 #3357# 37 35#37# #35 3it 3773)251 7773773 37 377Tf3757 33# # 3?3t3 3# ^ #, 177 33577 377## ## 
3T«lf#jt' # 3*3 5T7737 #5>371! Ri-^W 3# 777733 35t 5T3 7753 357 f#3713# 3?53f##t'"SKI 3737 3f#f# 37^7773# f#TT 3777fS757 
33# #) 3517*357 3T35) 3# 3)# f33T lWt I 

14. ul-llrt.—77# m)-iRi i H|’ #35 35 f3#35 *77 3# 5571## #7 #tf 37f33577t 37 3nt377t f#77t 57^ 3] =hl-S< # «)-lRl 35) 
37f335R # t333 # ^3 # 3137 3# 35^77: 

5775 # 37f335lf7#" 37 «fi4^lR# 3ft yl-lffl 37f##T3 3>t 3177 29 # f*T33# # #*#3 77735T7 ^777 34)R 33 133# # 

3T37TT3 # ## 1 

15. 373T3rf3.—35)| #33#) 37 3>43lfl # feft 333 35757 3T #735773 # 73HNH 577 1#(33 t f#T7 f#77t 7J33I 
# 361 35 "577 335T7 73I1IH—I "t 1 1#77t 3) 7733 3c373c)3 357 37# #3T I 

3TS3T3-4 

37T3753, 3T^?7T773 3lT7 37#37 

16. t#77t 37f335T7t 3# 355737T7T #37 33 RlMK.—37#F 3Tf335T7t 31 35#377t 5J#35lf^735 3Tf*7ci577t 37 3543# 

#3] #( f#F5 # 13777773 5 r -ftTTi ( tT3] ^ ^TXTcn # #7 7373 37 I# 3ft 377# 33^377 # #37 35#TT #t #4 ^3f#7 3T 

^ 7 l# 7 # # ^177 77573-77573 577 3 # f3^¥T f34 3773 f#33ft 37f33>lRdl, 37#^73 37 f3333 # 3T#3 35 3777*73 #77771 I 

17. f##) 37f#35T# # —77#35 -37f33577t #4 357## 357 14461 35# T TT 3# ## 357^37^ 35#I7 #t si# # 77#35 

f#7 7357753 334 33 333f*333 3ft 7jf3f?33 35# #t 77573 #t 37#3 #' «33?335 #’ 1#77# #7#7 #35 57f7777 3T 37T73I, 3T3T#S7 #7 
^5577357 7731 yiRfl 3ft 775773731, ##37 35737, 37777##" 3# 37f*7#7l7t 33 7T373T3 3# d# ##T 35737 #7 5^# 3753 I333 #) «f35 # 
35T7377 # 77##7 ft", # i I 

18. f4(l3H 3#7 371it 33 31733 357# 33 3Tf#3.—3#35 ■3?f3337t 37 3574377) 13 f##7#" 33 5Jic33 35# 35) 
•^riRf^cl 35#I7 3# #) ## *33f#7 37 °4Rk7# # (JTT? 77573-77573 577 3# 3# 33## 3# f##3# 33 5n^73, a^MJcrH 3# 37137 35#7T 
#t 1#( 73175 t#7#t 37f333f#77, 37#OT 37 (4#W # ■37#3 31 77577573 #7757 1 I 

19. #57#33T 33TTT 713# 3# fl|tW|d|.—575#35 -37^73577) 37 3>43l(l #35 # -MIHdl 3# ^77# 77323ft" 35) 3T357 35# 
T f)57#3577 3373 77#T7 337 'ltMll-4 7J1#3 3# f## 3133517) 35t 353^7 37 37353^7 F 3 # 37 # 33577 # t#7# 77373 3 ft 31 #35 # 
35437)7^3 #t 3352 3# 3#77 33 5735 1# 35^ 537)335 37 3T#3lf43 ■37f*7357771 ?J7157Tf#77 f## 377#?7 # 33J3T33 # 3 l) 37 f#77) 
#35 #3357# 5171 3734 355##" # #7#13 #". PdRsId ^53 # #777 351# 351- 37^4*7 31337 # 3# ST^TJ# 2 #" 337l#3f^ 3)w W 
35#7T I 

20. #35 # 3# 357# 3# 37^3577.—^35#35 37f335T# 37 355f3T# ##•#" #77331# 3 # (l°t}l'i4'ti #37 35#T1 

337 31 #35 # 1#7) 3ft mHRi 357# 33 3Tf*7355T3 33777 35#T7 3# 777337 # 37f*7357f73t", #35 # 773235)’ 3# 1357t3577-37t" # 77#) 
#°936K 3#7 SJ73177 # !5lld)ldl 57*71 W3373#[#35 35#T I 

21. #TT, #f#3) |53Tl# 3# 37f#3T3.—(1) 35^ 37f#FT# 37 +43(0, 7TSJ57 371*733# # 5J# 57^# # 1##1 1#77) 

7757T37733 37 f3577) 3753 '37131335 3357173 # 773733 37 3333 # 37331 733 357 ^3 # 37 375757: 37 #1!<11 37 *773 3l) 5#77 ! 
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(2) Fit! arfsrenft ft +4-41(1,wtF rfFFiRt^ tj 4ipgft^fFFT ftfrM)’ ^rsfi4'j 4+ frfsF^I rfif, 

tfSFt TRTRJT, ifdRMH FT Fit! 3RF S^F^lfFFI FRFF 4 FT fFlit It® 4' arfWT FT Fit! FF f?R34 FT Ft 3Rt FR 4 FT felt 
WFTRF FT fFRft 3TTFfFFI FT +4! Rl#5if^ Tfl Fit! 3RF FTFTFRF FT ^JFFT Fit FR+t FgtF IfRFcT 4 ;jr<£ Fr4 4' 

3ilfll it 3TF4 FR 4 FT -3RTR FT <4i| 3RT dlH 4 y=t>|R|c1 -I?) FT(TT(FT I 

(3) Fit! STfaFIRt FT + 44I<1 ■ftRt ¥IR+lF RRFt FIT FTf| SIR FT 4lfe4) FT Fitlt R+lR!i| Fit FltFT TIT RSR 
FTfFFTTft Fit ^ 3^Rf% Ft fFFT fFlit WRFltF ffift FIT FFIT?IF Fit FT4TT FT Fit’ +( | l(4l I 

(4) Fit! srfa+iO ft <=h4-cml, rsr Miftnml Ft r\<1 f> fFFT, Fit! u«i+ ft Fit! «hii ■gfei «h 4) F4«=tii 

4)<a=h ^ FT Fit, =bt'ii FI =h<iy/i) : 

Fig Ffs 4 r irttrt ft srfwr ft y+rnn 4) ■>jyf3: RiflfRFi, frttrfi, ^fIffi, itsifiFT, RRFjfFFi, flftHFi ft 

RRTfclFT c^STF Fit i Ft fFR Tfsjft 3 t 4$T? Fit Itlt I 

22. 3TftRFtfr FT *4341(1 faitFR 4> FT57 FT <W(«K FT F T RfiR* +HFH T& T3RFF 4 RTF F|f FR!.—+)? 

Rf^°hi<l FI FliFRt f4>4) siiePl Rufi+wih, fFFtFF FT F?TFf<FF Fll F^ idRi^ It FI RSRFlfiFIRt Fit 3TgFfF F>fFFT, 

WtFIR, FTFFT FT FFI F?t FT^FT : 

Fig 4R Fil^ ■fRi'^kI FT FT^FTit ^41 4'gil ^ Ril <t>lf RRTfFF) FT 1 Jjf m^iRi FT r=t>41 RTfUrFFT FidlrH'h, ^fFFT FT 
ftf?TFT, FlftFT FT FRTfFFT FFjfil FF FT^ FTPf FFTFR7 f3R^ FFtF FTcf^Ff 4' FT^ oFFFR FFf Fl?TT t ^ 3T#T 

FTTFT t': 

Fig Ff 3?k f% W FRf Fit F?! Fi^FT FT FRF FFf FitFI fR R^R FlfFFTRt ?RT ^RT FR^ FIT fF^T RFT 

ftf; i 

RRZTFTTOT.—fR fFfwr ^ FFiFF ^ f^,— 

( 1) FT^FT SrfFFTTit FT FT^FlO fR 3R# FTT FT^ W fFRTf FFRR FT FIRFR FT ^F7 3TfFFRFT FT FRt?H 
3TfFFRFT <r=n FIT FT FFF 4' <n*H g3TT "t 1 ®fFT Flf Rh)4 ^FT; 

(2) FfFT ^TfFFIRT FT <*414114 3TRRRF FT Fr£ mRfR ^ fFRi TRJF F^ WlfHr=ll#T FT FF^ FFFFTFtF ^ FIRFR 
^ TR*R 4f Fi^ arf^TFIRt FT +4^l<1 WFFT FRfn t |F RffFFF FIT FF TR^TT FTHRT; 

(3) 3TfFFTRf FT +4 f|(1 IfI Fli F^ff ^ iFFT, 3 r 4 FFR FRfsFf # fF#F ^ iRFTF fFRft fFI FT 'RfT -3RF 
FRFf.FffFRFt STfFfFFF, 1956 (1956 FIT 1) FT FRRF F^fFRlt 3RF RfF ^ 3TFR <R-I*4l^d Flf gRsTT 
t FI ^ FTRtRfFI FfRr ^ Rr fFRt WFili) #FT|Zt ^ tRr^FIRT, Ml^Rl FT FFFF if FTF FFf #TT: 

Fig Fif 3lfFF5Rl FT F)44lil WFIlit RRTT^t -STfFfFFF,. 1912 (1912 FIT 2} FT FRFF F^F iFRff 3RF RfF ^ 
3TFh iRl^l^d fFRTt ^6=bKl ykl^i) FT y^Filil ilwl ^Rt^F><«I '3Tf»#TFF, I860 (1860 FIT 21) FTFRRF 
f^f fi^ f^fhIf Rfi f^ 3?f)f <Ru^l4jd %TfFFi ft ^ fRr4[fiff ; frff ft ffff i 

FTF «=h‘ii; 

(4) Fill RffefFITi FT FRIfkI fFli) cTlFI iFFITF FT fFIRt FT5^ RfFF i R8R FiRtFIRI’ Fit ^ fFFT FF^ - ?RT 
Rig Fg fFT# FiTi ^ Rtf; Fit| ftRi W)+k fI! Ffrn i 

23. FFtf 3lfFFITff FT FliFRT f^FT 3TgqfrT ^ FlioF ^ 3igvfeld F?f #F FT FFftgfF F RfR F?f F^FT— 

( I) Fill SlfFFIRf FT FliFTT) WR FlfiFIRt Fit 3?gFfF FRT tFI^ fFFT 3 Tf4 FrRf i Fig4R*RT F?f FPTT, F Ft FtFTit FT .gid-T I 
F>t FFT 4" ^FI Fi) TFtFIRf fFRT) fFfFRFT ^TFFTFt i fFTRf fIRf fFfFK*ftF 1RMFF Fii Rtt iFFT ST^Ff^RT Fit’ ItFT I 

(2) Fill 3TfFFIRt FT FliFRt, Ft ^FFt ^ IFF! FT 3RTFt i FrfVFI F^4 R 3igq1w W t iit arg 1 #*# FT 
3TfFFI FFlF Fit -STfIf Ft R*u< Rt>41 icTF Fi Fit FTRT Fr 4 FIT FFIFR Fit "gtHT 3tk FF ii 3Tg?TRRTrRFI FFIFt FIT FTFt Df? 
Rt FH1R FlfFFIRt 3 i[F<.1Ro FR RFiFT; 

Fig R^R 3TfFFIRt FR 3RFF FF FRTFH |t FIIcTT t iFI Rf^FIRt FT +4-41(1 3TgFft*RT f 4 TfFI FT 3TfFFI FFIFT "^ft 
hRR«iRi 4T ^ 3RtF FT Rt FR^ iFFFF i FTFT Ft ^it ST^fIrfIf FT '3TfFFI FFli Fit FTFI FR RFvFT FFT fF^FT |FT fFI ^4! 
+gMR-Ff?T FT 'STfFFI FFIF Fit FFtFTRf ^F2t 'SR RRi^fid Itnt I 

24. R^STF ^ 3Rjqft«RT.—Flt| •STfFFTRt +441(1 ijcf RFjit 3TTRT fFR fFFT 3 r 4 g(sF I (rl4 i TTFR 3TgqfiFcT Fit 

<5'!l,— 

( 1) Fit! 71R3T 3TfFFIRt/FTR3T FIT FFlit 3TfFFFi Fit F?TT i, S^FtF TTFFFI FT FFIFIfFT ; 

(2) 3RF FFT 4’, FTR3T 3?fF+lM+ FI? FFRt 3rfFF>li I 




[373 ill— 73 ^ 4] 


«7RcI 37T 7F333 : 377773773 


7 


25. 3M&K 3ft #)*1 34 3f# 33 Vtftl^iT.—(1) 34^ 37ft°f>i4 *n «n4^ll0 37 # hR=(K # ft# 34 

om-ii 37 «l<w< 3T 3# 3>#7 37 377# PiIhti -=w4«i ft# 3RT «ifto 34 4# # ft# tfti'ti 3T 377# 37#37*7 ft# 

art#?# 37 4 wh WUk 3# 3#3T i 

(2) #)g 37f33774 37 37#374 ,_ 

(37) <^'*1 34 44 3T <44 3T Of# ^h#, 3T 

(73) #)4 3ift 3*7lf7*#I, ft# 3^ 3T 37 # i^TcIT—f^TcTT 37 77T573T 4 373573: 31 37373573: 3T3 3# <*#1 I 
TwWui—577 14143*7 # VI#*H # fall, <4M 3773# 37*) #37# 3#3#3#7 37f#W7, 1961 (1961 33 28) 4' UM^fVltl £ i 

26. $*)37 $r3lft4 tH^sii-#. —#1^ 37f3^)it) 37 3)43# ft# #r*77 # -w.13) , *I*k, yRr'jft ' Z TT ft# # H3iK 
34 37^ 34 t7dA«U# 3# 3>#7 : 

ftg 577 4#) #13771 ft# #43# m 3>43 r4 34 st# ft# f4f4 # 4# #3 4 fta#) 3F 5357 33 tt#3t 

# TT^iq'ifft f3f3373 3774 4 yfd4*7 3774 37# 3# «h# aim# I 

W&fciVJT—?77 ftlf333 # 37#33 # f# 7 ft?# 777*77 # 73737, #37 3T Tjftfft 37 fet w #37^# 377-377 373 37# 3T 
f3373 37# #) 77<<ftl# 7T35I7 37537 I 

27. 3snr 7# tjt 3y k <44 ■jit 37 ftfsnr, — 

(1) #)4 37f«I3774 31 3>43l<) 373# o^Hwifd 537777 4,— 

(i) 33# 3jlj3 # ft# 34 37 (V)# *1<M 37 ft# 777*73)77 37 ft# 37#37*T 3lft<^|0 ^ <*)4-m4 

R] «dVi, ohRm# ^5T WW, 1 ^t 4, =h4-i1 ^ "^Tt Pi'iftd ##13#'# ^ «#qgK 

3R# f## «R# # 3ftft >3TT# # 3F^«TI # ft# # 3«IR 

■^4 31 33K #4 # 3(3*110 3# «hRit; 

(ii) ft3T ft# ftft # ft# ■KRT, #3T 3T #3«jft 93f3T fW3 fftre # sF3 3# #t F?n 4'31 

TjTif tj^ 3 # "^TI 3iT3T; 

(iii) ft# #F 4 373 #4 # I# 7 3FT WT3 333T; 

(iv) 4# # ft# #T33r # 3T4# ft# $W31 4 33 33R #3 37 ftft33-33, '?TW# 333 37 333 

#%^ft # 373 37 ft373 4 7$ W3> # ^773 <^fal3d ^533FH 333T; 3f4 

(v) ft# 333 ftft# 33t3 3T«3cIT34#^riW73 3337 4 37T# #77 377T?J3 #33## ^j4 3753ft 
# ft7373 Flft 4 37^3 oqfti # 4# 53737 4 57ftjfrT # ftiy, 37T7T 3337 : 

3T^ 34f 37f33i# 37 3#3# ft# 3I^3K 37 ^Rw'ld f#7 37), f33T 33757 # 3^ ## -7337 377 ftf?33 
-373*71# 3?3 4 '77#37 37 #ftR 37T TT#^ 37 3^ i 3T3'j437' ft# ^773# 4 3377 07*11 3T3lftcT 377 77#37 # 
3734 ft# 3743# 37) 37)4 37#3 4 TT#37 : 

373 3F 3fl7 ft 3^ 37f337# 3T 37#3# ft#-77F37# 3733 #Wl5i) ftfFRTT 3F 77373 ^ 4 34^3 7TT3T 377 
77#37 3T ft# 77F37# 77733 77)777?# ftTT^T 3F 77373 4 4 37^3 77373 £771 f#J 3^ ^3 # T7#7 4 TlfTT^ft 
4 77#37 I 

(2) 3i^ 37f437# 37 ^)4xii<l [4=11*11 37T' w llf4=h 3t ,J l«7dfll 4 334 # ft# 3734 ft# hhct) 4 77#7 37#T I 

(3) 37)4 37ft3>lO 3T 3)43# # 7ti u lil^<l ^ 77573 TTTfftlT# 34 37^37)437 30 ^3 3^7 31 ft<1*^17 34 373# f7*7ft 34 
F777757f77I #37# 437 3fk #37# 4 3F TT##77 37#T ft 373# fftth # ^*777 # f#3; "377# "§[777 33T "3373 f#; 3fT # 4' I 
WWl<*7Uf—F77 F3-f3ft33 # 3#3f3 # ft 7 ft# 37ftf3# 3T 37#3# # 3T3 4 #3T TT3?TT WFTft : 

(i) #4 7^7371 ^*7 37ft3#Tj4 ^573 33^ 3m # ft# 7TI7373 #73# 3Tf337 t 373^3 #4; 

(ii) 3)4 3F 3#77 #777 4 ft f37# ^f477^33 7733 # #37 3734 #33377 ## 4 3ft 373)## 37^^7# 34 *373 4 
77^4 fTT, 37# 3i#' 37T 3ft773T33 37# 4 3T7T3*} t, 3F # # # 3T3ft # #37 WR 4 3## 
#31 I 

(4) 3# 37ft73>74 31 3)4374 # FT7 ftft33 # 3?#3 fq«37 ft3T# 4*77 i? 3T # f##T f#T# 44 4 377T3777 TF7TT 4 
37 ft# #377^33 7733 # #37 37# 3£# 34 773737 3# 4 -37773*1 $ 37 ft# ftqift'Hi ^3737373 # 777^3 # ft# 377433 ft)37 
4 33#3 # ft# 37# #3T I 
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28. 3T fttl nftfrim'.—(]) 3lf34iKl 73 4 ft Mgdl Pi^Rki 31 ailft ftft siPirft 

3ft Pi^-iR'iRafl 3ft faR'fP*;ft ftft ^ y,=ti Rwft ftlT— 

(37) 37 373 ft 3j^ ft Rbft) HSW ft 373 ft 1*1731 ftnPi ft d*i=t) RuiUfl 37 jj+ift ^ilftcqifth 31 

■stl't) gKl ftft? 37 h<i2 31 tjt 3 : 337ft; 

(IS) 33ft SR7 RUI«d ft 37 T1373 33 ft ^iftl^lftR 37 3lfft7 37 TJuft 5 RT 37fft ftll, R^ftl ftl3373 pHllft ftftfa 
ftft3I37 ft ft; 

(3) 733 ft ]JRT f=HIWd ft 37 3373 F 3 ft 3(|[ft<37ft3 37 arf^TW 37 31lft jJRT 3Tflc7 3R3 % 33fft; ftl 

(3) ^<6 ~gCU <$H'ici 3537 37 333 <^jf<4r=» : 

31J Iftftt 3lf337lft ftt ^TT ft ft ^3 ftfwff ft 3TR*f ft) Hlftig ftl ftft ftt Tf37 4’ 3^ft ft ft ft ^3 fftftft ft 
3R3 ftt flkltel ft eft 1 ! 373 ft *TtcR t^T 3 ! ftll I 

(2) 3ft37 3TpW3Tt3ft3> 3ftft 31 3?ft ft ^ eft ft 30 3lftc3 ft 3^ ft* ft 13T3?yft73 iftfi? ftt fftllft ftTT | 

(3) ft^ 3ifftF7ft 3373 37f3377ft ft 3t f3373 t t^ht 3337 ?73, 13373 , 33SR 31 333837 37 ft 373 ft 373 ft 3i 

373ft 3733 ft fftllt 37TTsm 3313 ft 373 ft ftf 3331 ftf 3Tl%I ^ Ift^ ftf i^ftn : 

RIJ 3rfV=hlO SKI 3lt 3$73 3lfft7Tlt ftt "'jft 33 jhRi ftft '^rf|'_— 

(37) 3lf3377ft ft 1TI3 3ft3 =3^17 lift 3?ft fftftt °3fft ft 13*1 ftn ftt^ ft5R3£R 1ft37 RfiUT f ; 37 

(13) 333*3 Iftftt PH^fTld 31 <s^J J fcf 91'-cl ^cI^kI ^RT JH‘»4cI^k 13731 '311311 I 

(4) STf^l^FRt, TR^ T^lfiRBnKfpT 31 31T^ ?RT 313^ TO 4 3T 31R^ ^53 ^ IVpt '3nf5RI ^KFT ^ ^ "4' mflcl 
Wf #TflI ^ ff^ffeRT 3?^ !T5S(3fR 3it ftR^, 3f^ ^llt Wlftl 3iT TJr3 25,000 T. ^ -arffer^T f cj) -R^RI 3lfs?4KK) 3itRT : 

3133^^10 ^'«iq5K— • 

(3T) 3lf»13ni) ^ W^T, 3IRRFt3 FR ^ WTO H3^ 37^ f3T¥l) ^rf33 ^ Rl *1 i% 3 T 3 Tin t; 3 ? 

(13) fRRft Pi-hIhci 31 uRiPda ^ 3P33 ^ 3F337 f%31 '3I3T t, eft H^I3 37lp43TRt 3ft iftfft 3?f33M 

^iftt I 

(5) 33-1¥ft33 -ft t 3 r# 373 ^ ?)ft fT *ft, Rlfwft, HTCR^3f feh 3R^T ^RT t 3 Rft «ft 333 31, 

f3Rft 3lf33nft 31 3Rf37ft ^ ^17 3TTft?I Tft R^lPlPlfX^ 31307 ^ fftfR, 3^ ^RT 37 TR3ft sftl ^ 37fRI 37 31^73 37 ^§3 ^ 

f37lft 377f33 33T3 ^ 373 3ft ^ift 3R73 37 TOT3T 331% ^ Rl^jcJ sftl ^ 133137, 3l1 ■317^37 ft’ l3f3l^ f3737 3lft, 3ft 3lft^77 

3R 3^37 ftft 3f3 ^37 W! ftftt 3lfty7 3ft f ft) ftft f33T3 ft ftft W33 37 #c? ftt -RffeRfelT ?ftft 133^ "gRI ftftl ftqfft 3ft% 
3ft «ft .1 

29. f33Tg- WTOf Ift^SR.— 

(1) (i) 3ft^ 3lf3377ft 31 3>ft3lft l3Rft 53^3 ft, 13330 3fft 37 33ft fttf331, f337F 37 f33If 3ft ftf33I 

3?ft 37^37 I 

(ii) 3iH aftft^FTft 37 37ft3lft, 31Rft 3fi7 37 373ft) 33ft ^ 3ftl3f7 T?ft fq l37ftt 37f3^7 ft f33T^ 3ff 35^37 
3T f337f 3ft ■m’P'cj 3^37 ; 

Rig 3^73 Wlfft+kl, 3f3 317377 3F 173737 : 7 ft) 37137 ft (%,-— 

(37) ^3T f337? ftft 3lf3377ft 37 37ft37ft 3lk 1ft37f ^ 37^3 3^737R 37t f^fft ^ 373 ft? 3T^ft3 t; aftl 

(13) ftl77 37lft ^ 1^73 333 3TT3R till 3^ ftft 3lf3377ft 37 3pft37ft 3ft ^ (i) 37 im (ii) ft 3 3 l fafHffo3 f37lft ftft 
37t 37lft 37 fft37f 3ft 3ff33? 37lft ft 1%Z ft wft37 I 

(2) 3iH %7T 3lf337lft 37 37ft37ft, I^Rlft 3K#1 T7^ft737 37^ 3qf37T ft f«pr 1%ft) ^33 ft f337f 13737 ft 3T f33TF 37137 
ft, 'jft? ^37 3ft f!7 3*3 3ft IJ^Rl ftRT I 

30. 3P3 31 333T7f337 33^3 ^ 3TT371 3T I^Tlft 37 ^3 71 1 1 3T 37ft3TTT 3ft fft HMIl). —( 1) f3R7l ftft 3lf337Tft 
37 37ft3lft 3ft, fftft 3H7R3 3^3 l37lft fftfft 3ft 3f3737 ft 37^W31 ft 3F7 ft feT^ 37 fftftt 3TT3T7f337 317ft3 ft 3173R 31 fftl33R 
37 fft37 3737 ft, 3lft W 37f3377ft SR7 ftm ftfft?! f337 337 ft ft, 337ft3f3, 333ft pK43l<1 3^1/37 f%75 37lft ftt 3lft^ 
ft ^3 37ftl3 337 37 ftftt 373f3 ft ftlH ft) 3%73 37f337lft IftftRT fftftfft? 31 fftftftnftft 33^3 37 3ft37 : 

315 33 3T3fft 3ft 3733 133ft %3; 3ft ^37 33p 3737 ft, 3ft fft333 46 ft 3*77 ftfcpr fTfgff ^ 333 fft3I 


373777 I 
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( 2 ) ^-(eiPliiH ( 1 ) ft Slfta fftftt Sifeenift 1H «h4'C(l'0 aft fft<il Mai fti^ W S+lft <3flM ftfc *?ftt ft ft 
m^aftta fImi "aft hihc^ ftt sRR-^rft^l' ft sjfc fm fePwctM aft ^Pm. "ft" «a°b< fftai aiRm fft ftftt mafft aft Mam aft 
arafa ft am -ft - ^ aT ^zat aft mafa ft pt ft' : 

m< 3 i jft ftcR aftr aft ftam aftt ftfe afe "ftft mfftanft ar arftaftt aft,— 

(1) itftt mafft ft akin "srjat ar ma^rr snar t; ftfc 

(ii) mftt 3 ikim) "ft fta^aa air fear anai It at mam -aramm ski aft fafta ft fftjan arrft rt amft fafta aft smrmr 
aaft ftt amr ft a? msim Rrfaanft an aa marara aa ftai % fft aft ftft sajfmr snaPT an ftft aft mar aar ft 
feimft ftferroapr'aman fafta fftar aai rt 1 

(3) (ar) af[| srfaanft rt anfaTTf aa na^fia aT ferfaaa 39 ft fafft^ fftmt apt ariffe an mat ftai afe aft amT ft 

ffta aaaara ftmr mim t aT ftft amaa an ffegfta afaai mm I fermft msm arfaanft aft aa ft aT ft 
ftfaar manm sfeftfta it at 3ft ft fftftt anaanm ft ftafftr it ai ftft ft sifftanft ai aafaftt ua amft 
aftmT ft fftfea ft ftaa ft I, w aiaa msm aifaanft aft aa faamaar ftft ftk mfaanft ai aftaftt ar 
sTrat^sm sift 1 

(3a) ftftt aT3aaairffeamft a>wmw mftftar ra^feaFTfemftfttmikaft mfentfeafttmmftft 
ftft ftft srfeRtam rt fafaaa 39 aft aftf ara amp aft’ ftft 1 

(4) mftfftmt aftaanft ai arftaift aft aa-fafaaa (3) ft sapraa ft aafeja fftai aar ft ftft a^aar ^aTama ua 
ftafaa fttafftfe aft strip aa fear mm ft ftft -afftanft ai arftaftt aft atagaa aa feaT mm ft aft aft 3ft aft ftai ft amm aa 
Rmi m^m i 

(5) aft fftft srfaanft aT arftaft "ft ^sfet ft sapqffeifa ft fem ft ar *|aft ft aaaa sapifferfe ara ft fem; 
aT anaafftar 3iftta ft srm ar aft ftaaaa fftij m3 aT aaraa a^a faaft ferfft ft ST^raa ft aft fftns ffta; anft ft anw t, 
aft fafaaa 23 ft aaaa at fTP^fftt ftft Tsar fafaaa ft aaftra ft '^rfaanft ar aafaftt aft, a*aft«[fft, ft fftn 3 aa' 
aft si^aftacT aaar ar a^rft faafta ft at aftftafaaf ft sTata ft sprat tfsft ft safta st^aftaa Tfar aim ^nr 1 

31. TTanftftr ft ara ftt% 3ftr fftafaia Hft't ft 3rfaanft ai arftarft TPatfc! ai fftftt paftfirat 

aafta ft am aft' ftm at faaTat faana, aararfman, fftca afta^aT ffta ai fftftt spt wfta faana ft aap ft ft 
faafaa aft' aftm 1 

32. arfftra ftaft, FfrrTftf safe ft afraffta ftft ft fenr afefta.—(1) aft^ srfaanft ft sNtfaar faata 
srfafaaa, 1947 ft mafmftr aftanr aft t — 

(at) 3ft ft ftft aftaTftaf ft, ft srfafaaa ft mafefta atftanr i, fftftt ^aaara fta an aT ftft aqaana ftft ft 
aftfta an aa?a aT aaaift aft aftm aT aft aaT 7#m maar '3PtaT TTraaj am ft ai sracasr am ft atfars 
aft ftm ar aft aar Tftn 1 

(rg) 3raat ftar ?rft aT ftft ft fftftt 3 pt aftarft ftt ftar amf ft ftafaa fftftt maft ft fta'a ft, fftftt aanr ftt 
f^mar an snaa aft ftar ar a^ran fftftt aanr ft ^ftaa aft aftm aT amft ftaa ft fftftt ffftar, 'ST^ffta 
aT rnfftia uafta ft am aft ftar i 

( 2 ) fftftt arftarft ft fta’a ft, at ftft fte aT aa ar anftafa arrm ft at aafanr an fts ar aa aft ft, af fefaaa 
ftt am maa aar arn^ ftm ma aar ftw aftarft ftft Tsaar fta aT aa ar anftafa aam ft 1 

(3) ait^ arftarft fftftt ftft ftaa an maaa aft fttar aT aaT iftn famft aftqa aT fftaTamrm arra aft a'gar 3fe 
mrgfar, pa ftt faftftt pat ft mTa ftafeft ftaft, attar ^rawr, hihfiPh, smaa aftam ft fea ft afearm ft 1 

33. mfea ftar.—(1) aft^ aftaanft ar aftarft, wt arfaanft ft ^ srgafea ft fftara, fftftt ^afaa, mfftfa aT 
arfaanft "sm ftarffta fftftt afa ft ftaa ft mT?a aftt ftm 1 

( 2 ) mar ftt^ srgftfea aa-fafeaa (1) ft srata fear aar ft aft fttf mfaanft at anftnrt ftmT mr^a maa aaa 
mranr ar pt panr sraaT ftft ftt atfe aT fftftt anfa^ ftt snfttaar aftt' aitm 1 

34. 3rfaanfr ar anfenfr ft m«rn ft anftpr.—(1) art^ 3rfaanft ar arftaftt, mma aTfaanft ftt ft^ft ft 
fftam, afr^ armft aT faar^ sTfaaaa ana aftt' artm at fttft ftmma Tat^R aftf aftm maar 'Safe pmm ft at fftftt 3 pt arfaanft 
ar anfaftt ft apna ft' snatfaa fftftt mm ar mrarR ft am aftf ftm : 

afe fm aa-fafaaa aft aitft am fftafftfea aft amp aftf fttat— 

(0 fftftt 3r1ftanft ar arftatft ft 3 pth ft ar fftftt 3 pt mfftanft ar arftarft ftt ftarfa^fa at aaTafemT ft mamr p. 





10 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4} 


FT M 44 «if4i 4 fem; gicri ijt 4" 34 f 7 4^1 15te 4 i?, STTFtf4cT 4 yi^i sffc SihIhhiR'*! 

FFjfF ftt 4t^ Ifft^ toftr ttfkU?; 44 

(ii) *f4*lR4 FT =t>4-=nR<iT 4 TTFF ^ITT 3i|4Rffl tilHM 44 TTT^ <Hr=tiK 4t +q|qiRl I 
(2) (FT) 4 \i FfFFTKt FT F>4Fltl t44t FfFFTKt FT FtfFR) FT FT 4 WW T^T 4 FT STOFTtf T*F 4 FFTF FT FFTF 
^IdFiI f44t f^KTf TOFTTT TTFT4? 4 44 4t 4 fcT^ drtlRrf FT TOF f4 F^FT; 

(TST) 41^ 3Tffci=bl<l FT ct)4-qKl, r=i>41 qi4l 144) 3Tf*H =hl<) FT 'ti'-f'HKl 4 H<rt>K 4 RlU, 1441 F^qfll 

FT Rt*- r i 4 f 4 srf^i^ii’O FT =ti4^Kl 4 fFFlf hc^jk 4 Fciy, 4^ FTT 4 *js u i F?t «i4*ii I 

35 . tff toft toft.—ft) 3 3rfFFTr4 ft Ftfrot, Hft 4 ^rort 4 ft 3 444r fFFFt' Fit tort <ra4 fNf 4) fs 4 tg 
144) Fft*3 Mi(*i=hi(l FT Fit^ 7R4ftTFT FT 3FF TO?4 3TFTF F?>t scnqi^ll FT TOTFFt FiT TTFTTT F?t FitF? i 

36. Slf^KIF.—F5t^ STfFFTRt FT Ft4ft 4, TT^TF FTfFFiKt Ft! 4^(1 4 iTTFTF, f44t FFiTT 4 144) T^TF 4 Sig*K u l 

4' 4tof4 ft toft)' 4 ft)^ 1¥f fto4 ft tof 4f4 4 Iftttfftf 4 ft F*g ff 4 srfFFTF) 4 %f; tot fsT f4ft ft s4 w)<*k 

FFt FT4TT FT 3FFFT STT4 TFF FT) TOFT5 f 4 Fi4n I 

37. TO TTIMRjf 7 TO FFFTF—Ftt 3tfFFTT4 FT F>4 fI<1,— 

(FT) fFF 4 f 4 TTTTTFF hWj 5 4) FTT ^F 4 FTFFi 4 f, 41^(44' FT 3T=F <HiHp-i41 4 TTFfFcT FcTTFF F^F f4i41 
fFf«? FTT TT^FT TOFT f4fT; 

(^) 3Tf 41 ^ ■FgFFT 4"^lTFT fFFTt TOFT 44, 3ftFfFFl FT 3FF TTFTftlFt’FFTF 4 F^l T^FT 44 ^TT FTF 

Fff 7FFFT TTTFFFTt 41 FT^FT fFT fFTTTt 4t TWF FTT4 ^ fTOTIFF 4 ^4 44, 4NfFFl FT TTTFflTFf "5177 
froft H=t)H 4 gFIFTF F f4; 

(F) froft TTT^TfFFT T«TFT FT 1 ft 4)' TOFT 44, sftFfFFt, 3TF TTTFftTFif ^ FFF^T 4 fFTF T#FT; 

(F) FTFFkTT Fit fTFftr 4 froff TTT^FfFFT TFR FT FFfTFF -lei ?1'4I I 
TWTFTTFT—IF fFfFFF 4 FFtTOf 4 f4^ "TTTF44F T*T7F” 4 4t^ 4^F TFTF FT FftTTT STfF^T t ^T?f TOFT 4t, 44 
4 ftt FT Tf 4 3FFFT F^FT FTT TTFTcft f FT F^FT Ftt SignRi 4 FTT?ft 4 I 

38. 41f "3<Ft^F.—4t| srfFFiii) ft ft4ft4 ftfIttot ft f4^ 4^f =hi4 -lei f4ft 4t t44t t4 4 44 "stfIto Fit Fitft 
4 STTcTT ?T I 

TWtFFTTJT—?TT fFfFFF 4 TTFtTOt' 4 4FT “44 TOfeF" 4 SFFfcT FTF^T ¥F 4 FT 3T9TF8T FF 4 pTHf^Pod 
Siqfa’ll<i 4fFFT 'FF 4 =hiy=h «iq?K Ft 4— 

(ft) FTr4iTFT tf4 '44 fto; 

(TF) 4f FTF Fit hi*I FT STjttF; 

(F) 44 44f ■F'^FFFT; 

(F) Fitf 3T?44 t TTT%TF fFTFTFT; FT 

(T.) STFTFHtF ?n4fTFT, hIHsIFi FT 4T-4tfeFT 44 FFjfcT FiT 3TTFTF I 

39. JfllRW.—IF 'F^FTF 4 ^4 *iih) [qPiHHT FT HRtFiyl "5TFTF ^[4 fFFT 4t^ 4^1 3Tf4F?T4 FT Fi4FT4 4 ?F fFfFFFf 
FTt FF FTTTTT 'f FT 4 T^STT, STF^TFT FT PiRshqcJl f44f FTTcTT' t FT 4t 44 FirH FiTFT 1? 4t 44 4 %4 4 tFHT FTfFFTRFT ^ FT 

aT^Fitr 4 144 f 4't ft 4t ^iith ff fttft t stfft ftftftt 4144t '3 tf ^tf ftt 44t t, frorf4ftFF 4 4 f44t fft 
ft srfFFT ftt4tt 4 FTT Fl4t 44 t, FFt<I :— 

1. 3rfFcfoi<l : 

(ft) 44t fttItttft : 

(i) FfrfFFT FTTFT; 

(ii) TTFFt FFTF 4 tF=TT fFFTftcT FTTFI FT 4FTFT; 

(iii) FFPFftT 4FTFT; 

(iv) ft 3tt4tt ff srt 4ft ftt f44t #j4 f4f tt4 ft ft?4 ftf ft? sfc44t4 ft 44 sff 
TF i4t 4 FTj4t 4t ftt4 44 44F ^; 

(v) TTFFt FFTF 4 fFFI 4 f 4 4 Sprllw 4t 3144 4 fHTT TTFF 4cRFPT 4 4FFR TT3TF FFT FilHI I 
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(T3) *jte3 ?llP+rt4 : 

(i) 14338 39 4 38-14338 (1) 4 (m) 41 3g (v)4 887 33443 4 ftRT3 f44 f^pjR^d 3l44 

4 f4^ 883 4 pl 84 4 3ik PtcRi) •Mfeti Pi*-io< yshH a=n m41 14 337 341334 <),4i <*>4! 

41 3744 ^ ^kpr 433 '=jfe*ll <S4lPild m47T ’ll 34 3tftr 331 4*4 3Rp8 ^ «m(ld 81 m41 33 384 
433 41 874 34 Plf33 m4 33 8873 437 ’ll 34 skli; 

(ii) PdHdl 4§ 37 83 4 ’Fit; 

(iii) 3iPiqi4 RqiPi^fri; 

(iv) 4iqi 4 5ii t u >i i!'ii 4 ’Midi Id'D^d 4 Idty, Pk4ii *151 sVH; 

(v) 4 +uki^a: 874 Piyta'i 4 Pk^dl el'll I 

+nosl«»>■(.«i—■'pi f4f338 4 yql'dd) 4 fViy,, PinloiRaa 3l4 TTTfel 34 'tilli "4 i4 3344 , 378lk( ;— 

(i) 144 343388 33,38 8^41 Pd^Pdd 4 13343871, 4 383 8KW1437 f, f38743 8fam 318ll$f7 344 m4 

4 384) 4 =+»K'Jl "383il km ’ll 3Tf4m ^d'ltjPs ml *)<mi; 

(ii) 3Siflk)«l 871 3k*) 34 3 ^h^ c kicii 4 33871 81 P*i41 3lf8334 4 W? =)ci*itfl*i "4 <5+1=4) 3?1tik)8 81 4<i'i'^Pa t iT 34 
fr^TPT; 

(iii) 144 3lf4m4 33 38 ^5331 4s 83 4 %li WRFFT mcf338R 3 ^37 31 443 3 31137, 14f4 3S ^RK 

3>4 4§ my 4 +l=4 T n Pticj -i<H<+i Pny, <5 <h 4 HIM?) 81 faqk =t>4 4 hni *ikti4; 

(iv) 4444 4 r; 4)Pdi4 artsn 4 tjo 3 44 37 3^iiwPh 3 334444 4 4f33 t?4 ^4 ^ 4 )' $ f^ra; 

■3rf^i'tii<] ^4 yl-iPa ^4 <W'ii ’ll wPici '^<^11; 

( v) d-c^d< 4^ ’ll ’R P ^HdNH feft -3 ?Pw 4 ^T pi 3lT«m TRf%T4 ftRlTPT ^ TT?^ TJ] 3^ ■W^j ^ 

■sra^g: y^imPd^ 3 tt«ii4' m # 3^r ^ ^ ^ f^; 31 ^ 1 ^! p?it w, PhH d< 4s ’n p yPddrfd; 

(vi) h f+ql^n ^ 3T^f4 ^ =^|<m ’ll <j«^ 3T?I 4" P=ti+Tl 31^1 45 1 ’ll ’R ^ feiy. yRqlfiTI P Pi^=w Rti+il 3rfR^ikl , 
d+i=41 Pi^Pm ^ Pi^^pfl, ’ll P<hh 1 31815(1 P+i) yRql^T ^Tl ^nf+ict =hid <=m4 3ti^A ^ 3 i^+ik ^ ’ll P 

y(d<dcfd; 

(vii) yRlfd^fdd ’ll Ph+fl 3lf^i' : t»(<l 3^=4 ^Jol « J idd 4 «ld=f4d; 

(viii) 3?P«R?Kt 5Ft,-— 

(5F) 1%pf pIrp ’n ^rm ^ 3pfa 4 ^sit apsuqt Iftpra 4 Pppra 3p ■3i^f«i ^4 yniPm p/f4ra^ %(34 
Pl^^r} Pti'll T RT ’ll 3 p 4 3+f=hl PyP=W ^ Pm^plf ^ 3T^HK; 

(■©) f%4t 4^i ’n ’urn; 54 3 t44t Pd^Pdd, 4414f4p ^ 4 4 t4kr 1' 4 srgun:; 

(’ll 4z4 4 'ppt 4 f^i 4, 4^t 41 pprf4i : 

P^PdiW 39 4 PT-PdPd44 (1) 4T3S (^T) 4t ^ (i)4 P? (v)4 ’l*llf5[fd^^4$ ^ilPw4H^P? -5#-Rn4 
■gro cr iri 3tf44f4r ^4’ 41 ri44 w 344^4 41 PdHsid 4 f444figci 3 f1 4 4 ri4,— 

(i) 34 33 3it«it 4' 41 ij^n 4n f4n4 3ntiR -p 3 p4 3^1 w14t 4' 4 ■3if44 i PT 3H pur 14p i; 

(ii) 34 41 inf4 413i4n 4 15 tpi 41 3i44 4 4m fafeg 4 ■srfmw mT hm m4 4 fm; 

^Rw^=w 3 rhi 4it 4k 3ifamkl 'giu p^ ■yimw 4 m8i3, 4^ 4, m 4 prt?( fq^k 

1431 RimiT : 

Pg 3^' f4 3i3T IRPiR'i yy<a 7JTf4(4 4 41441 <nP+a 4 ■3lf443’n 1 3H 41f 3 t 4?T P^PT 'SirfRqii+l 5ki Rnfiaa 
3R 4" mureiftcT 14413i4?i 414m3,34 f43T »m<*ii 3fk RiRaa 4 3ikl3 3T 3 it 44 4f f444r 14^ 14 tt 3lk 
arkpiml 4 f4( 143 3?k pi RT3 4 f4u;14iT 14 3 p4 w aikW 37 aiklkl mi 3m 414k wf 34 43WI 
33 ^jf4PJ33 3RH1 4, 4W 3lk 3 n4?l 3lf4l 3^11431 RH(9l : 

4<cj 3^ s4l 14 4lf 3fT3 34 3H Wl(3), qP\,— 

(i) 3f3 44 PPpH 4 3RT3T1 Plf33 4 R13T 44 33 11313 *14 31 33^4^ 33 34 3(144133 3il4 33 31R13 
34 t; 3lk 

(ii) 4m 4 3lf43ikl 4 33137 3313111J331 3fkl 3H 414?l4 34 3RT3T1 3^1 3P 4? 41 1J331 4 3^ ■§■ 141133 
3? 44 3RT3TC 4 f4P5 3l4 4 p 43T; 3lk 
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(iii) 3rfqqn4 3 , j4I<w tjqqi 4“ 3 h 4 4 4 qtq q4 4 <r4tan qrr Rimi 4; 

2 +4*114: 

(qr) »1<3 5fu(*fl<<i: 

(0 

(ii) yRi^ li^P^i STf^RiHaa qqqj; 

(iii) W lira 3 STqfqqr qft 3Tqfq 4 f4q 4qq 44 WTT; 

(33) Tpq : 

(i) 

(ii) WRW ^ 3Tqfqqr 4t 3T5ffE? 4 %l$ 4 h (TjfigqT) 44 T^aRI; 

(iii) r=i«l°( q4 qiMW cr)-ii; 

(iv) qlq +4^4 WfqqqPT 33 -q^ ^JclT t 4 4 q4 4t atfqqjqq 3?qfq ^ 3Fl4 
fTRcE Wrq qqr 4iq qrt WTT; 

(v) 4=11 4 5<iWI 'JlMf 4 *il4) Pi'4'Jl'l 4 f44 Pk4oI 'Jit 44; 

(Vi) qq^gft : 

q4j qsm Tnfaqnfi ?ra Mw 39 4 qq-f4qqq ( 2 ) 4 ws ( 73 ) 4t qq (i) 3 qq (vi) 4 
qqrfqfqf^q ^<sq *ilf«l<4 qq 33? 3rfk<)(Htl -lei 4) 33?— 

(i) 3 ^ wi qifqqnt i*rcr TViRsid 4 ¥*qraf4r q 4 33 k kw 4t^ sit^i, fdHsid 4 3q4q (aroNi) 
qj) RkRici f4q fqqT 4k =h4q.i{l 4t fqqj 4k "43 f4q fqqi q7fei qt4 14qi 1 

(ii) ^4 FciRaci 4 3Tl4q (33144) qn 44 3^T 733 4t "Erf?RW q?4 33 ^Rki^'W 333337 qqH 
q?f 3iT fq3T qTTn ^ : 

qrg qq alk f4 qs)^ wq qrr4 4P aqqTqqiqr qift 44, qfq,— 

(i) 3F4NK 4^ 41% qfq qifqq 4 Ft qffl t 41 4 44 qn arwq qqrq q4 3 t h^Ri qn ts 
33f44fqq =ti<4 qn q4 4; -sk 

(ii) tqr 4 +4 ^k 1 q4 q^Fi «rai3ft qnrt qft t Rto4 +<hk ark Tq ^ 4t t, 

■ fqwqjT q? 4^ w^h ^ qr4t ft 3?k 

(iii) =h4^Kl 4 ■'j^fqq qrfi# ^ 3rc4 4 ^ ^ qta q4 ^51 k wT«k q* %qi 11 

40. wT^iii qq qrfqqn^ irt r^HiJM 39 q4 3 t4^i 34 qn a^Vcqqq f%qT qq q^qi— 

(qr) qfq q^ q^ 37iqK qr a^fqqn^ qi qr4qkt qr qnfer srfqkftq q?t qnwt 'qTqMq qi kqi ; qr z ncTq 
4f wrfqq qn: IqqT qqr qr 

(Tg) *nn 3qfqqjRt qi qqfqnt q4 33iqqfqqr 33?kq ^ 3qqq q^ fq^qtq q?qqT w i; 

(q) -’lei srfqqiT^ qi qqfqRt qnrr ■?) <ni %; q? 

(q) Rt>4l spq =hi< u i 'k '344^1(4 qi =fi4qKl q4 ^<41 ^^q r ii 4qi aronq f) qqT f; qi 
(^) qqf Ijfqq^qq qq k RiPH^H 39 ^ 3T4tq RlfH^ qfqrqT qn qTeR qqq? qqq q#' t : 

qrg Iqfqqq 39 q4 snksTsri qq qq qqr -srfq^H qFt' fVqi ^t q^qT ~m qqr kw qq4 ^ qnr 4 f ^ t^tecj ^ 
4" aTfqpnftaci slk qf^ ^ qq^i ««jn qft q?r qn4 f 1 

41 . vniRx =h<4 q?!' TifeRT qn yr‘»4l'»i’i.—Tnfqqikt, RiRan qnr 4■qrqirq qr fqvlq 3n4?T 'srt Pi < -'iRiRan q4 
qrqFttqq qrr ■q^qr— 

(i) 3?fqqn4 q4 qqr 4, q4| 4^1 ^4w4,41 3tf4qn4 4 4 chhh 41, f4q4 fqq^ 4 qn4qif?qi 3m4 
qflqqft t; 

(ii) qqfqi4 q?4 q?n 4, fqRm 39 ^ 3i4tq qfq q?r4 4q4f a44qn4 : 

q?5 q??q -snfqqrrd aw4 tqtqqfaqnr 4 4% 4 qqfci fqr4I 44 srfkqnt q4 qw fq^fw qn; q4qi, f4q4 
4(i4q4 3Tfqqn4, q) fq?4) arq 4?«ii34 4 afiffqglqci qi sqq t, qi q44 #q? 4qq? 4t qq 3if4qn4 qi 4)44 k 1 
4 qqq?R 4qqqiq 41 f4q^ fqq^ qnkqiflqi 3n?4 q4 q^ I. 411 1 
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42 . «mi-y ^srf^r.—?i fifiift' 4 f%4t in 4 ff4 p 4t iff 1%4t ni7 4 fiR-fiR ffsf ^4 ^ 3tf4in4 it 
3rf«in4 3T1HT pT 1,4174 4gH 1R 4 RlTfTTT t afo 11 ftlf M 1^5 ^HTHIRl ll4c|llF4l STRl l4 Hilt I 3^T 3TH3T 
l4 IF TFT 1? flT IihH it TTHt 37tr wf<fi*tRi<0' lit HTl 4 «aO p 3TfHin4 4 It <»)4ii<) <Olt ^4 4 Mcl TT8R 3Tf^^>({l T^R it eln 
HTfp it 3THH IF Ml 4 tMh fl? STflRKt Ht HTH! TT8R UlMlt, RFtfTH ®lfeiin4 sftT <*>4ll0 Orff lit HR! TTCH 
144114 ftlT 3ftT flit it fo«* 3n44t 4 TTRTH HTl lit Hipt I 

43. VR 3TRTT1T.—fl fqpMiT 4 tlMt HR it 1$ p 4t fi^RiRaa TUI TFT RFJ ff4 HIT 11 HflHTHl flHT 
HRT 4 flT 3Tf4=hl4 IT Hi4Hr4 HR RTIRT HT <04) hmi HT ij, Rltef :— 

(IT) HIT' If 3rfWR fHHT HFTT t % ^ fn4t STftTinft IT h4ht 4 it ITT? ^iPdl SITfTHTI IT fRt 
STRTTpHH Hf7HTT HT <=tjr*4 DiPm fHHT it HT 44 oqPltiii' ITT TTIH 3T4P8Ri? Ht ?i it 3Tpnnft IT 14 lift 1ft 
■f" HT HIT RH3J lit TH 4' arfllllt ITT 3Rf 1“! 4 h g K( yfqqMi^, HR 4 isl fill I HT TTH1T it HFT RfHHHlt 
in ■3 tMi' j t it'sOi stMih ®^0 hiMi4h Hutu snHti hi 44 3tr yifinO hI 4T4] ht TTitntfMrm rhhi*ttt 

'Hptll fHHT HR; 

(71) iff IHtHT lit Rili IT [ihiT H74 M HlHTf HSR TTfR^mO m If TRTH11 ft HRT 7? fH 3Tf4HT4 HI h4ht4 

i? fins RpirairarH HFfirft 3TRi ht4 ht if inf^sir hhcii ^ if 'StMih trnt^ ^Mfi TTcfim 3 tt4ft 
IT ^4 3TR ITfliiiO ift, Hft 3T6l?T ^RT m-in IT P flflrT tlfltflf tlRT ip, fTTltt If TTHTf ^ ^ fp 
f% HT ^Tltlf STfluft IT HflTTt ^ fimj ITpMITcHT IRfllft STRl lit HTlt Hlfp, 4 h TTltfl; 

(l) ifg, Hlfi^nj, it'iOi tfcilirti ■^nl‘1 IT 1^4 3H HifVnKl lit ^<ni5 IT ftiK luO M ijciic^TT^R TTlf^iiiO lit 

if tr tfMTtitMT iiOiul ^timg aj-^imHiRir h>i4^i^) anti i4 ht ttiM t'it ft fiRi it'^ ariti hth, 

fllpitl HTl 3TTpi IT f%lt 3TR ^4 HfH lit, fl4 ^tl TRlffT 3TTltl ^RT fl TRtHl ^ fp HIHPdR'e 
tlilT HTT^, T?Wt HT iMlt ; 

(1) IMlltl HTl 3TTpl IT liMtl TRltfl 3n<0*i gKl 'ltHpl^Pfld lit^ 3TR °^Pw H^R irfimTt lit 3Rlt ft<04 
RiplitlT I ' 

(f 7 ) TTH1 nfHHTt, 0,4) P<m 14 li-sOl TRlflT 3 TR)m itt Tllit TTHTf M flT^ 3T5tflcT litlT fM HT, HTfwfl 3TKtf IT 
^hIm) lit flTflcT flRI HTT^ IT fiiy, HTTJ 3TtT IlflH M 3TSTtl flflH 39 it ■STltl Tirttf IT ITTfTHf -STfitOpHci lit 
HTT^ I 

(1) TTH1 ITfllilO, MMtl TTHffTT Itul'i lit TTHTf IT IlHR h 4 l?miTlfTTT STflOpMn litlT I 
H^tlTTlT : P fqRlH it TTltHlt ^ fp fliTft 3Tfimf) IT lv4lT4 lit WI11 l)lt fl TRfn HTPT iff If WT1R 
PlllTH 3TfltHl, 1988 (1988 H 49) lit ITT? 13,17TT 14,1TTT 15 3^T 1TTT 16 41*114PTMlOld 3TRTTfHT 1RTHR H HIT 
■f n if arjfff ¥ntHi M fp it itt^ ftftr 4 h4 hit 4 r if sf^firt it 4tj M ttti iri) ??1iTRt in Htn rtctt' t n 
Hpft TTflTRt' in 3Rtn Ht "4 fin TfTTT t I 

44. Mira) HHTTTHt Hit fiPl-Ml PHI HTTH H RliftH.—fl PlpHinf M '3?#T fHTt HTl M HtHlt ^ tp itt^ 

•Hfunft it intirtt, tt^r nfiinft lit ^ ' 3 Tp^ ^ Mn fHft M4ir HiHRt i^ PhIMci iff i4it i 

45. ftmfi^fri ^ ITHTft 3TpTTfTirara) H>TTflT%lf.—(1) itt^ 4m arflRirt IT HflTft, Ht 1RT1R ^ 3Tlftl M 
3TT1TT IT Pi<n4ti4)i "t 1 -jltT Ht 3TfVqRcii lit 3TT^ hiki ITT ?foi 3T5?TTTT1TR1T IRtlrfflt ^ ii<^Tf4 34 t HTTlt 1lRi4 34 t 
1H IT HfiR 3ii4.ll HT4 H4 ^ flfTT^ HtHl ^ Iciy, 3Tfllf%TT lit 3TFJ ^ 171R( 4t 4lT 4 TRfTT HTP? I 

( 2 ) 4ttt irftTinft it i>4it 4 nt fi^rairiti ■§■, srfiiftii Rt fTTtrsr ^ mic^iit irifi M fpfiRt HtH fiiff 
i4 in Hi ift ftn i 

(3) 4ttt arfiinTt it 1i4ii 0, MMfiR£ ^^iR-nRi) +i4i^l 3 ttt 4liti, '3rfmf%lit iTfte it4it 4iff 
MlT fHJ ■H^lTTTTlTRli’ IRflTft fTT HTR HT^T^lt lilt HI HT ITFflTffll TRTR 1ft ft Hlfll 4tT TTIR 4 'HRr 3Tt4?T 

nfti ift h fin hrt, if 4 it 4 n i 

(4) 4ttt srfiinft irHtirft.iHTT^tii^ sr^Traimi'm4nft ■snfuitf^i), s?fiif4iTiit itMs ^"hit^iM 
4h 34t/ 1T l4 HR Iff l4ll 3^T IRflTft ft4 3^T 1TT1T 3TfcR HT^TT Hftl ft4 HT arfHTlt iflR flf4 (tM^F) 4 
3r 4 TH M 3Tf%KR M f4lR Pt)41 3TR OmPi^fti H>Ngt it TRR H flRR Iff fflT I 

Tl^ftimT : fTT flflH M 3TltHlt M Mn; fq^taiflinT pft 3?tT d4<Tll M plR "^4 TTRH ^llfl^fl Hl4, 3TpiraiR*Tl) 
m4iift ^ t jtt fti 4tr tthi 3nf4in4 gi<i 3ff<R 3 tt4tt irfti ff4 ht ftin ht tMit 44 h»i*<* 0 in 1i4fii thtw !Tf4iTT4 4 
4ftR HT^IT 4 IT^TTTT flRT HTT^IT I 
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46. —R<SJR RTfRRlkf gKl 3rfR=hiO RT RTf foxtl «H J li 3?k PiciRd Rif 3TRfR Rf 

^kn srpR+kf rt RrkRkf Rh^HsIci -RfRR fRRfi r3 rr irtre ikrr, 3TRfe( :— 

(1) feft 3TpRRRtf Rif R?TT 4‘ :— 

(•a?) "JJH ^1E : 

(i) Rtn^-i Ri Rl^ cffE RTO 4' -RTR rO si«pfn TR fq^K fRE3; f^RT RR iJcT ^RR RR R^T RfP 
3rf*H«t3 i< 1 , Pin"q-i r 0 aiO<s Tf ^ Rjf flidof Rff aTFlTR RE TIT RT,— 

(ii) ‘T^lelglfiT 3*crfR ^ fe^ — 

(r>) rit ^rfR ■^rt gm fERFitR cffr rt r0 -rtct) i? rit RffRRRrf Rf rtt ^ ^rr rr 14 wr Rif 
3Tfk=h(0 fWqd R>t rtifhsi tI ^ aiOo Rff 3ue< u i flW 1 !; 

( tr ) •»iiR i=t>41 «M6<) 3ifk“tr<.ui gm r 0 ^iidl % qei rte^ RfR ettt r> Rriy, 1 j?r ^Ntr rr t^rt 

3?k fiend r0 : ?Pr 3*Rfk k" v^> rrt ^ ('/*); 

(a?n) *r i : 

tReiRE rO ^jO RTRfk Ri Efg RT^ if, fMW ^ fRRTR, EIRT^ RtTT 3?fc 3ER Rrff RTf TEFRRT 
fkfRRE 46 ^ EE-fEfRRR (i) ^W1 (RT) RTf Eg (i) afk (ii) 4f ERI-fEfi^ EOT* RTJ ^ ^ 3RR1T, 
EcfETR RTf RT RT STfRERffEf’ i> ET?f 31^4 Rff eTP^gO RT R>f I 

(2) + 4+0 : 

(3*) ^ ^ER— 

(i) PHdHH ii Rlcf #T ETTT 4 RTTE Rff R^fc! RT fEEK f+R fERT ETT TJeT ^RR RR RE - fcTlT^ R?f ETT 

+4-4i0 +0 Prttrr iff riOtr ^ ^ wf mft® w; 

(ii) RTRRp^f ST^fk ^ : 

(RT) ^?f WR gRT iRRRfkl cfk ■'R ^mft t RfT 3RRJ (1/2) ■sfleFvkRRt^ 

fHd'4H +0 RRte ^ Iff +0 gRha RTl TfT RI; 

(H) R=F T JT? #f, Rfg ftRRlk? ^ fsRTR RRfRg +rNrI RI iRRft ilfilfnlV 

(RfOfRfRRf) ^ RTTT4 Rgf ikn t; 

(R) Rlgf ^(fR fVk) RI?rt srfRRRRI gRT Rft RTI# t afo URR .STfR+RR +4-4l0 3tfRRtfo?T Rff 
RiT^ ^ "*R w^Rcil ^ cjf 40 •SlfRRTRR r 0 R414 Vifki +0 Cii0<a 'k tS5 hi-h ^ RT 

^ ^ ^ WR1?0 i\ Rff Rf WRRpgf ff, 4 t rrr k' +44 l 0 rt sw$ 

uRiPiffer ( hOiPiIrrI) ^ 't)K«i r?! rO rrit 4f, i jti ^rr ¥^r gkm 

(3*1) ^- 

kRTRR Rft Tjft 3TRfk ^ fR?kl ^ ftlRTR, Rfg R^ gf, WRlf *TR1 3^ 3FR TRf' Rlt WIRT iRfRRR 
46 ii RR-fRlWT (2) ^ 73S (RT) rO Rg (i) slk (ii) ^ fRRRRf k RRI-OrPhR^ RRI^ R^ ^RR 
RcfaTR gO' RT R1 +4 r|RrT ^ Wi Wf rO RT Rff RIIRRt : 

RT 3 Ri^ atfkRTRt RI +4-410 cR cJRT R^RR fRR% RR 'gRRTR RTRT RIT# RR gRIRR R?! ^R RR? RF 
Rid rO 41 0 l u ll del RiTRI i? 1% Rg feOl RRT fRRfaR, RiRRR, ^fR RT ^TRRTR 4 RFf RIRT 
RT3RR 3?k lR> fRcRRR Ri) SIRfR ^ %R Rfg Ri^ -Rf^RR^t RT +4 r| 0, 3TRRt 3#JRf% rO 3R^ RTRT Rv(4 
^ RRTR OriPH^tI if RTTRT f if RRRO OriPH^ RRfta ^ RT^ RftRR fRRfg RRT tfgR Rff f%RT 
RRTTTTTt 

47. RffeTR fRRfg ^ R^Hl,—f+RT aifRRRtt RT +4 r| 0 R7t TT^R RfpRR fRR% R^ 3 RRt RffRRFf RT^tfRRT 3^k 
"^Ri g?R fgri RTT 3iyfd>jR RTR 3?k 3TfRgIRf, Rfg Rif| if, Rif TTRf fRTRgf Rft R^Rlt Rff RTTRRf I 

48. fkdWd 3 ic(R 4 3lW RiT fd-WHuj.—(1) TTgTR «if4<=dl<l, i(ilfkl RffkOpMd RiT^ +fif4, Rl Pi4?l ^ 

R^RT RRI aRfRRRft RT +4 r| 0 Rff ^RfRR fRRfl R^ 3?k RR RfVdl^RRf’ Ri, Rt Rl ^ (4 c 4«H ^%RRT^R RIRfq ^ RrT( P^r 4 
RF P4dM4IRfR RT,#RRn 3RR #TR f%RT RTTTRT 3?k Rfg HgTR U|PR+|0 ^ 3FRRT pRpRp^Rd RRRT t cff ^RT 3TT^T RTftc! 

Rif f%RT RTTT^RT I^TORR RRTR 3TfRRRTf Rf +44lO Rif 'RfRR Pt^lis R^ RR yfeign RR^ ^ RTSR R>t I 




[373 III—13*5 4] 


31777 377 TF5733 : 3WW 


15 


(2) im 34qf4 34 , 14*731 3*14xii< 1 3? x>4-xi0 Idcifatd 7i?77T4, 3lx37i4 ?ai3i 37 Mx^d x4) 1%3T 377777 i? s^d) 

37 fxdl^ 37? 31314 31 §* 1 X 1 3*7331 71X13 3rf4xilt) 3 ) Pl^l Xi), 3i <*H 4 Hldl '3IX , fl I 

49 . 3nft?rwsrftranr.—(l) x>)^ sTf^j^i-O 31 xi4xi0 ?3 fqf'ixqT 3 ) 3 * 4)3 m(<ci fxi*il sn^i 3 ) !=<<>«&44 33471 

34 3lf37 3ft 7777)71 4 45 fX3 34 31314 ^ 4)777 14fd33 50 4 ^RrlRsId 3*4)<77 37f437T7) 34 3*3)cl 33 3^31 I 

(2) &Im )?1 3714xii 4 3l14HHd: 3 h1*i 34 MlHfl 34 di'flla 7) W 331 34 3T3f4 ^ 4)777 3 ihIci 33 Ixid^xx XiVll 3if)7 
31 t 4?1 3Tf777 37^37 i 

50. 3*333 yiftlHRTfr.—3TTf 313^1 IdHfaRsId ^ 713X7 3ft 37733 ),— 

(i) 3t^, 3X7 3TK3XJ 71X73 3443777) f; 3$tl 

(ii) 33*1X7, 3J?T 3^ 333 344337) 71X73 3lf4X37) i I 

51. 3T3tH 34 3l4$fTlT—37337 3T3tc3 4 Rh^RsIcI 3t4x 7T34 37T 37e73 f^3T *73?77, 37qf^ :— 

(i) 3? t4h 3** 33 4 331 ftfsi 3?4 THi-HIdiX 3T3T 3' 7333 3n^4) 3lfc 313P)fXIc7 RlldK 3*h 3lfcm3 

7KT^3T 4 "533 x)4); 

(ii) 4$ 7l4) <|f437 3W 3^ X^’ 3*7Tf4^ 4M f4333 333ra %3T t 3f)T 3X 3134 31T3 4' t j4 xW); 

(iii) ?7l4 3Tf7577 33jd)3 f373T *7P^3T; 

(iv) 3F f34?737 34 °3l37f37f ^3 7 ) 7*4)1477 3(4 34 3717^4) I 

3T23T3 5 

1 elm 3llT *T% 

52. 373 3t^3 3^TT 7T%3 4ft.—?3 ftrfwtf 3) 3333)' X) 3l4)3 7X7) f^, 4773 ^ 34, 1%3) 3443777) 31 3i43l(l 
37) 7)37 ^ 3773 7) TftX'JX #1 3^h 37^37 3771 ^ 34473 3774fX371 37f ^333 3771 ^ xkff 34 3^ 7ftl 34 3133 Tpft 4) 33)4 I 

53. 373 333 3)fT 33 17333 —-'f37# 3*f337n) 31 374377) 34 437 713737 "5)4 4) 4l73 34* 33f 37T xlx'JX 4)31 

WHim 4) 3TQ73 : 

33g 3fx 37f^ 3lf437Tl) 31 <+4 ^k 1, ^37 37) l)3T ^ H^d ^7 f^TT 3T3T t 4) 3Tf^337) 37 37tf3Tl) ^ %3 3lk 34 

34 flid<2i ^ 7T3M 4) 31^4 : 

373 3f 3^7 t37 3f3 37)f 37^7337) 37 37*f3T7) 37) tj?g ^ 4‘ ?) TifiTf) 4 4) 4cT3 3?)7 34 33 3V^ l ^ddf cT77)W 4 7T373I 

?) 33371 f4w°h) 1 J?3 4)4) 4 I 

54. —f3>4) 433373 4 4d3^fe, 33 4(13313 ^ 3c437 3373 37 437 37) 37437 f4f4f4^ 3T3f4 ^4 4)4 37 
3K^7T 4)4), 3Tt 44) 3T3f4 3f73)W 37), 731373^7 37) 37 77K>J3 4) : 

3T3J 34^ 344337) 3T 374317) 3777 3) 333 143, f4774 3? 317371, fTH) ^'•pT 3 j) 7777)71 34 «3T3 f33I, 34 jcld^Ha 

^31 i 


3TWT3 6 

■^4) 3^7 M<ilt{U| ^3 7133 

55. W34) ^ 3337.—X3 )4f333)' ^ 3344) 3) 37*34)3, 34f 3?f4337) 37 37^377) rdHRdHsId 3337 34 3) 

%3 3T3 4)37, 3T8lf^ :— 

(37) 3TT37f7337 ^33) 

(73) fq*hi)4337 WX-) 

(3) 4)377) 34 ^H)- 

(3) f3H) 

(l 7 ) 1443 31737f7337 ^23) 3^7 1443 1^4) 

(3) 37jf4^4, 3^7 
(75) 14^73 -31333171 

56. s£Ci) T4iJ7 377% ^ Rui, 7T7T37T yif^ehi)).—"77^*3 37f43777) 31 ^?71 RRki 3774' ski 3lf4=j)d 34f 333 37)4337) 
144733 55 4 337l4f3f4^ f377l) 3337 34 7g£St 34 3^4 4 71^3T I 
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57. d 7JT *4Z_Zl d (ehtft arffTFUTT FT cnitaid efd FIFR fe sgfel.—(1) tsddl FIT arfFFITT 
^ tff d ftft Fd’ fen ft rfift t, ff fei Fd dFi Fd air4mFFfl! fefe dl eft r^tf inf^FTfl fdfe? d sndFi ski fed 
TTR Fd T|zd FIT FT^fe FT fed* IF ^ TTFfFT l 

(2) FF Fldt ^=t> 0,^1 FHil d)F> R!8F UltV'Elil Ptod} 3TfF«tii<) FT ^<-f^(<1 Fd q(H*l sfoii ^ichMi df sf^i d 3T>rd 
Fife ut- u i F)<d FT tgfe FT FT : 

h<TI F’U 3 TfdFTTd FT f^riO Ff “Tie< ij d FF ZTFd afh sfe feq F> rsW TJRT yisHiciR <dzd F> fdn; 

dRF> 5l<l ZM'lfl =11-<rClfq =h oFFf Fd RFF f%T( R7F Ff F7F FfFT I 

58. igfef "d ftfr and ft RmV fr totf.—fit? arfeiTd ft df -^d ft t, ^tf ffi fRd ffeg; 

3FR2F Flf^ 3pfel F FTTf fen FFT Ff, ZRf TFTF FT ^JZt FT FTFR ■3TT^IT F1FT Ff t|zd FT Fid d fe ifej 8TT I 

59. fefenfR 3TftraRt "FT F felH I Ff ffe tffet 3TfeF FFfefed fe FTfemd FI Fldfe) Fd Fdf l^d 

Fft Fd FIFd *d ft<rt«i'ti*ftF i? \ 

60. 3TferrTFT WZZT.—( 1) FIT? FrfFFTTTt FT FldFTd trsfr dfcfeT F*f d fe Ffetfe# FT 12 FfeFFR Fd ZTTFlfdTFI 
wfe d RFIFI ^ : 

FTFJ H,'+) RFF d FIT fFFd FTfFFI Fit 3 hT)[VhFT «<d) FFf d) FI R=hd1 ij : 

TTRJFF 3^k fFT drft sgzd ^ RTF 3TFF>W Fid fef 3?fc Tfel^’F^ ^Tlt ttfc? ^ F#' Ffe F7fe aT^FfefF 

FFFR Wfe ^ 3lfFFI Fl FI^ I 

(2) fed afeFTTt FT FRfFlft Fit TTfe ^F1 ^ FFF ^T5T F*f ^ ^ FI^FT FIF FI 3 Tt£ FTF ^ fe T£F fe Fd 
FT ^ TTFT^Flfe 3FFR FT 3T^F ?Wt I 

(3) (FI) fed 3TfFFiTfl ^ TIFF "d fed ^FT Fd 4'FF^ FIT! FF^ # F^ 3TTFlfTFFI 3fe F^ "d feld Fd 

W<-i1 ^ 3nd FI Fte Fte f) Ffetl 

(T3) fed FFdFld F^ TTFF d’, fed ^ofe F*f d FTT^ gJF FFt Trft F^ SFFTfeFI fZZt Fd 1 jd FFfFT dcR FT 

fend Fd wzzt d FftFfdn fen ft tifft ti ff 41hk 1 Fd ^zd Mfff -62 d feife; fif dtFTd Fd 

TdFi3d Fi sddftFTi Fddi 

(4) MferFFI'^ZZt, ZF-felFF (3) ^ WS (FI) ^ 3I*dF FFTZFFTFF ^ZZ[ odfriFTF ■WFliFFFI'^Z), felFF 64 
^ 3Tdd? fedr 'FIFlfTFFI ^zz) Pqfe*H 65 Slfe FTjjd ^ZZl ^ felFF 66 ^ 3Tfe ffeF ^ZZ) ^d fTTFTF "fed 3RF FFIR 
Fd ^ZZt ^ TFF d^T FFf Fd FT TIFnd ^1 

61. feTFTfFFIIT ^Zt._( 1 ) -STfFFITTt FI FdFkl FT dFI ^d 11 fe ^ fe F^II fe ^ felF d Tdl filcl 
fFldFlfFFITT f-gddl FIT FIF fW : 

FRg FFFd dFT FT FFdFIT FFF FITd FT dFI ^ T7ITTF FFtd F^d d Fd^ feWlfelR 1?^) FFf # FTipd I 

(2) 3dFF>ld FI FldFld fed df TIFF 3TFd ?7F 3lfe fetFlfFFITT s|ZZl d d cd F^ Flf FZIFIT dF FFf 
fFVfmfFFITT fZZf FF FIF FfFT I 

(3) felFTfFFITT ^Zd FT "F<rld FIFH 3lfFFITTf FI FldFTd ^Zt Fd-3IFfF d'fe "^d FfefeFf Fid FH FFiFR dm I 

(4) 31 fepFT, 1989 FFI TTFIfF 180 fe Fd 3TFfEJ d' fe[ fetFlfenTT ^d sdr 1 FFFd, 1990 d 240 fe d 
3TFfFFI Fd fFdFlfFFUT ^Zd TdFF Fd FJI TIFTed "t I 

( 5 ) fed 3#FF?ld FT Fldfet 'STTT fetFlfelR ^^f ^ "fe STfez ZF Fife d I(FI FIR ^ TIT^F Fd Fife) felFIl 
ddt ^zd aidfei 11 

(6) FF 'RldFF fdnd ZF-fFFF (5) Fd FldlUI FF TlFIFIF FFf FtFI t Z^T fed FTTTFT Fd FFTF; feT feT fen FT 

TTFITII 

FRg FlF F8IF Flfeld FIT FF TTFTFTF Ff FTFI t % ferff 3?d^I RFF FFf *d d FF 3fe sd«I Fd FZI 

Tfen i 

62. «1hk 1 Fd dfr 3rfnffFF «lmf1 Fd ^zzf — (i) Ffei ■3Tfep7d ft FidFid Fd FfFid *|zd ft fFfem 

^zd sife d fdfem fzd fff fe Fd d fernf d F?d^ f^ Fd fhft) adr ffr fe d Fid ft# Ffef i 

(2) (FI) Fd dFT ^ ^ ^dFT FTTT ^ fe 5/2 fe Fd ft d FFF ^zd TFld d Fid FTFn FT^FT ffe 

FF ZTT Fcf 'ST F^ fFTld FF fF^FTT fFIFI FFT ^ Fd FfFld *|Zd FT fFfFFTTT d <( 4 H I 



[3i3 in— 73 ^ 4 ] 


3173 371 7F333 : 3773WI 


17 


(73) 4t3l4 TR-ft 31 RRhoHI W5?t, f47l4 37p73iT7t 31 3>43R! ^ifltH<5Tl 44 3MT 1313314 13T3-33 44 31RT 
■f, 3> ^qiPi^Pfl affr <313-33 34 <ik!o 337 mc 4<»> <£<4"S< 3177 3t 5/2 f33 34 37 $ *131 3774 

34 3735114 ^m^fti 

(3) -3lf337l431 +43lO 34 4314 ^313131 l^d f3731 R137 il 31 4=ll+lcr1 4'TfS[ 4 ^fl3t t 33 37? 

4?457 3171 43774 34 7t37 4 ?3T31 31 33^J3 331 t 31 37734 ^ 4 3^ t, 4 3^4 3?<4 317? 

4 373 337 3<437 ^^7 ' I TO 4' 5/2 f33 34 37 4 3t3?7t f3Zt 3T f3f37<7IT 7|33t 34 ^331 37(4 4 f^ 

37g5T?3 f3731 ^TT^TTTI 

(3) *It?? 37f*7+l(l 31 ^4^1(1 34 3^wf<r3f3 3T Rcfa'i 3ft 37313 34 4hi<l fcgddl 3T M+cwi s|dd! “s£Z fccl3 " 
4 ^3 "A 3131 331 it, 3?7 373<4t sfhiO ^3Zt 31 f3f37<7T7 7|33t 4 7J?7 44 37 331 34 *f?4 313lt 37134 
3t3Tt^t31 faf+rttl 7|3434 34%?3 kT 3 10 133 4 37*3#! “*|3f337l” 373fa 4 7*37 4 373TTF4 313 

4 3HTf33T 'Jiiy.-'ii : 

37-^ 4)hk! Midi 31 r=(Ptir<Hi ££dd) Pi^-ileiRaa ?T<ff 4 37733(3 333ft 773771 4di 4 4713 7Tf37t 3ft *11 33uft i?, 3T3f^ ;— 

(1) 37f33i?4 3T 3743171, 3t3T7t s§ 24 31 f3f4<73 "^34 3ft 373f4 4 4713 1^37 344 4t 1 JjEt 3144^31 3131 3774 371 
373 4 1 ?? : 

'-R-dj 3f3 37f337kt 3T =ti4^l<l 0,41 qi'sSl 37t 4 437"34 4^7 3>t 3^ 4 hk! 3ft ^tf.41 4 P*>4t 4t 313 4 333 ”4' 1 jft 
HR^r-H^r yiKl 334 3ft Sh-^hTci ^ TIct 31 4 3333 ^ f3T 333>t 3t3Kt «iil 31 WVic^l Midi 3f f3 33t33 ^ 
fo3^ ^3l4 "4 ^ '5U : ft 3?3f3 3ft MfddMi 331 3t ^ 11<* H1 

(ii) "431 ^ 333 34 ^ ^TR 3t3Rt 3>t ^3t 3T f3f%^3 3ft ^33t ^T3T53lf33T 333R 3T 3^7 3ft 33^4tl 

(iii) ^=h 3ft *3l«til4 TViwt ‘Hi-qcimiKi P^Pftow oqqyi«n SKI f4f4>r«l yHl u (-33 =h<=h 4t "4tHlfl 3ft ^ddl 31 
t3f3R3T 3ft fHHt # "3T 33Rt tl 

(iv) 3t3Kt l^t 311%t3K3T ^zzt 3ft wfcl 37 133 4 ^JHt 37 37l4 ^ ^37 3ff3334 3T 3 t43t 4 4 ^31 W 37M3 
33 3333T3T31 MVirtHl °33733t 33 33T3-33 y«jfl 3 ?t 4 1% f?37 33? 33131 ^ t37 373 3? ^dl 37 37l4 3^ ^1 

73tel<*)7UI :—W f3f333 ^ 33t33 ^ fR3[— 

1. “l fHdH/, 1987 " 337 3itf37f331T4 313743144314'33^3 ^ 34 ^4 #37 20 133 3ft 3t3T4 34^4 3Tf3f3133T 
3ft ^3t 371 313 ?t31 I 44t l^t 180 %. 337 4(33 3ft 3I3t t I 
Z 1 f43RR, 19874 18 373^37,2005 3^ 37f337T43T3743T7t43T4‘37437Tjt 34^ 20 ^3 3ft 4t3l4 3ft ^S3t 

31 1¥^I 3 ft ^<41 37T Mia el'ii 1 

3. 19 3737J37, 2005 4 37^ -37(33714 3T ^43l4 3T33t 1 j4 431 ^>713 37f33733 18 3T77 4“ 3T*33t3 734 ^ 437 ^ 

37^37 Tj4 34 ^ 30 f33 3ft 4t3l4 3lt ^33t 37 f3f%37T 37t ^t 37T 3T3 Ft31 3^7 4^4 ^4 ^4 43T ^ 3*tTH 

540 Rl 3ft 373f3 4t fcm, 773f33 3ft 371 7T373t f - 3?ft7 ^3i 31 f7T37t 3333 37 313f3f^ '437 4t (34371^773 37737t 
73t37l4 f3f37773 ^137713t gHi 334 1413733 3313-33 4> 37^3 1373 73n4 37 4t 3131 3ft 4l TT^Rt I 

4. 19 3T37J37, 2005 4, R57 35t^ 37fV37l4 31 374314 Iwt 431^24 34 ^377fR^t, 33 37f33733 90 f33 ^ 
37«33t3 7?4 ^ 3c4^ "'Jj4 34 3> 1?T3 30 133 34 3lf3f733 4t3l4 34 ^33t 371 313 ?t31 I 

63. 3777H7T7TJT «,—( 1 ) 3747334 31 374314 34 3mi*HK u l tj^dl 33t 4t 'flu'll ^13 3«=h 3T71 3=4^ TTl^rTR Midi 

43 3 4t 4t7 3f3 313 37734 431 3T3f4 34 ^313 4 7^4 77^ 71^3 3lf437l4 SKI «flHjO Md^dl 34 *313tf3cl 3?t 313131131 't’l 

(2) 3ll337l4 31 3743l4 34 3 : 3J7 34 73 t 4 3134-aTTn^TT 11 ! ^4 34 3T3f4 13774 4t 7733 90 f33 31 37134 431 34 71373 
■373f4 4 4713 360 133 4 3Tf337 3?t 4t4t: 

37T33lt3^7 HRRr»Mfci<4* 4, 3TS3$T, 4t4 34 -^JHlgH 4 f3774 3lf337l4 31 3743l4 34 3?cri 720 4\3 34 3T3f4 337 
377713173 ^33t 3^7 377 773731 4 : 

3T3J 3F 37t7 1% 37f437l4 31 3.43 k! 34 ^Tpft 3t3l4 ^ 3T3ct 4 4t4 ^ 31^h!<J,H 4 -3*3^ 34 720 4r 4 3lf337 
377713173 Mddi 3^7 377 773731 4 3ft7 4t^, O.WI 37^433 43 7733, fcifisja ^3 4 377 =h leiy, f33t3 371731 3714(4Had 3i4ll ! 

(3) 3W5lf33717t, ?3 f3f333f 4 47TT 37^331 333f33 i 3774 ^7313, 37f33717t 37 374314 34 31^43 f3774 37^3 
337R 34 ^4 4 7713 31 3774 37l4 37733173 ^t 4^7 377 713731 1 t 
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(4) 3R173R31 34 3T3fft ft rUm ft?T3 T?3 tfft 3 h^ 3 3t4 f 3fft ^3 y=hK ft} oMolo 34 3T3fft 34 ‘l u in 

ftnnffts; ft fan? ^ <*4 : 

37RJ 3TST Tm Rlfftfilft 33 3W «qi«IH ft 31731 ft far 3R7I3RU| tgsft ft} ftsjft ftfalft 31 fftftf 3R3 ^ 33T3 ft 
3PTO ^ ft ft fft ftftirift 31 *43 id ft faftm ft 31FT ft, 3f fa4?l 4 TT33ff t far 3HH*IK«I Igzft ft} 3lftft ft} ¥HI 

c^fft ft fan? 34 

64. fc|VJ*1 34l<#»r^H«*» i£<i<il 32IT fa?lM «£<<il,—faft 3ifa33ft 37 3>43ld "Ft H'WRM, nRqK Pr-ta'i, ft3 

ft fftft} 3Tfft*ld 31 *4-*d ft q-qiq Tn fftlqci T?3T r^lf 3 3ift 31 fftft} 3T^T 33faR} ft fan? far ft's!*) <HH*K ft H(4sft* 
ftngfttf ft ftft srt fftftr33 fft3i ^n?, faftn airftwjr 331 faft3 Egzft ft} ftsjf} ft 377 RT3ift 1 1 

65. Vlffa 'ST^ft—( 1) SRjfa sg^ft ft^qft'T?373Kft'WRrcT33rft} 3T3f3 34 I|3ft ftfl 34 3fl T137ft I faRlft 
aftftcl m+jRi ft «iir 34 3wfa 31 3ftW3 31331 nftllcl ft h-hh 34 egzft 'ft ¥iifftci 4 33lfft, ftft} «g£*l nlscii 3Tf^*id 37 *4=iid 
*1 4^4 4^1 3h qP4 ft rum 12 hihh ft 3if337 *i41 ftfti 

( 2 ) 3^sg^ft}farft3^337H34i^ftRi3ft^3n^33ntfarg3^sg^ft^i3 3iift47Tfftft}3E3 337R 
ftt Tgaft 34 33 } Tfajft rrr ^n?ft ^rftft ftft a^ftq ft 313^31 ft} *ft*i4 fftftnei ^RRnftt iri r^ft wn -33 RR*fa ft 
ftft i 

(3) ?Rjf3 sg^ft fftft ftllcTI 3?f33rK} 37 3ift3R} 34 4=(| 3H=t(3 ft rUh y,* 3R ftt 4^t 3JT ■H«^>ni i?, f4<ri<4 

3ft| fttfacl 3M3T 3ift t fafaRT ft TR 3TR3T ft TfRT WW ftfan?3?I^ftl3ftft3rRt3I13ft 33r«^ Rf^ft 33T 
PiMfaltaa fft333 ftft Rlftf ft 3T'CET K ft-T ft huh 3ft 3ftft3RTR ft arwrftfa :— 

(3T) ft3R ttrt 3TR3T ft T^r ft fan? l^ft ft^ft ftt 3in?ft; 

(^) 3ft33nft 31 «t>4-qi0 s«RT afHHHH 3^ farfft ftt ft RRRR ft <m<n c ti 33 WR fftRT ^ 1^*11 3ftr 

ftfttinft ft ft fan? ftft 3 ft TrT3r faftrg tr^ 3rftni 

66. ara^r.—( 1 ) '3^3 3ftft3nft fftrift rri ft TtRftft 3TR3r ft 3 tr i, fft^j rfr ft fan? r^rftt nftt ft! 

3Rjfa ft ftrFT 15 fftl 3ft 3T3fft ft fan? pHgrq 3T33TT77 4>^< fft3T 3fT ■y=ticll't, 37*ftft[ 3T3T3r ft 34 cll<l<sj ft 15 fftl 
31 ft} ciido ft RRI cT3T; 

(2) 15 fftl fttftft 3T3fft ft ftrH farftt -333 3Tf33nft'3I <64-3id 3Tt 3T 3fft ft ftfar ft T# fttH ft WI 
wzft ft ftnr 3n ftT3 far3i ^n?3T; 

(3) fa^?3 3T33rT3T 34 fftft} 3R3 33TR 34 ft RI3 ITpftftcf fftR[ Tift 7 !?; 

(4) fa^'3T33TT3T 34 3?3-33fft3TTft 31 3rft3Tft ft farftt 3R3 ft-®ft ft fa3rfftcl 3ff fft3T r3jn?3T; 

(5) 3fa '33ft33 fafafe SRrfft ft 4far 3133TRI 33 3H33I 3?t‘ fft3T 31131 t ft ftftt ^HSl 34 WRT3 3Fn 

^n?mi 

67. 33 33333 ^3T.—3ftft3TTft 3T 3i4=(l(l 34 ^ 3T 3T '3?fft t3T ft} ft3T ft 3 R?4 3T 3334 T3ftt 
33q33 t rsflftft : 

3T^ 3fa 3tf33Tlft 31 <*4-=(ld ft} ft3T33?T ft ^33 TJf^ ft T»T7cf} i? ft 33ft fafft3T ufafafftft 34 ftftf HiIhi'Hi 33 ftft ft 
HMl 3R 3Tf33TR} 3T 3 v 43R} 34 3334 TJrJ ft 3R3 fafa33 61 ft 33-44333 ( 4 ) ft 3R3ftn ftftl faft3lf33TR ft4 34 

ft«# ft 43 ftft : 

3T^3? sftr fft ^151 ft}^ 3rft3lft^3 ftft ft} ft3J ft fa^rT ftcJT ^ ft 3fl 3ft 3TTft ‘gRT ftfftl faft3lf33iR 34 3T3fft 
ftfan?fafa33 61 ft 33-fafa33 (4 ) ft ^eqftfa Rffarfftft ft 3T13T 34 ftft ft? ftft : 

3^ 3? ft fft ftft 3rft3R} ft 333 ft 3ft fft iftft ft T 3 R 33 TR 33 ft} ft3Tft R3TRI 3R ft 3^ t. 3ft 3Rft T3ft ft} 
faft3lf33rR ft} 3T3f3 ft fan? fttR 3?ft ft33.ftft I 

68. ftft ft} ft} Sfollft ft ftTPT Mrtl ft3T.—P4 hh 3tf33TR} 31 3 t 43R} 34 3T3ft ftmft ft T3PT 3T tgiil 31 
#<i3( T%3Rft3|t33ft3rft} 33ft 3^ 34 ft} ^33? ftll fam ft} 3T ^te3M3 ft 3TfT Tf4 ft ftlR 3Rft ftqft faT3T W 
Rft I 

69. »<?41 33 HTfar 3ftr «mm 'jftT.—( 1) 3rf33TR} 31 3r43lft fafR fftl 3R31 3rFf3R ftfftn 3Flft ftfar 3T3Tc^ 
ft 3?ft 3rr4f33R ft 3334 «<4l 33 3sR3I fftl ¥fal I 
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( 2 ) afmnRl rt r>4tik) fRRfmr^^RiaRRftRre^RftflqlimlRJ.Rm^RF^RRmi^RRy RR41iF4RR4f??R 

14i 4 rii 

70. vtjiigui araffcr.—(i) 3rfa=bHl rt r4rr1 rr> rr H'\ue u i 3raffei 4 14^ rtr 4rj Rif4 rf : 

(m) rtj rr ri wi rr4 4 urM f1 r4 1rrt 4 tem; 4 4 rr 3tr 4 gn4 rr 4 f4jRR fan *ni 

(73) £9 ^.il "4 RTRR 3RRR iy, FT HRiJ5 u l *&{ ^TR4 4 4 ^4 I 

(2 ) 9rw6 u i 7TRR 41 aRfR fmR y=t>K 41 44 : 

(nr) afaRRt 4 #t t'1 rr41' 41 Ttm 41 4frr, rtr f4tf 4 3mf4m 41 aRfa, 4k 
( 73 ) r>4ri<I 4 rrr 4 rtrt 4 f^raf 41 toit 41 4frr, ■s: 144 4 a44m 41 arafa t 

(3) wi to ri ^ftn 3344 4 4 rr nr rt4rr1 rr rt gi4 wr ri 4n4 4 agiTR 4 4 rr? 4, 
HfwlW 41 rr rtr eVui 

( 4 ) arf^'tinl rt =n4-4i(l 41 rra^r aRfk 41 m^'Hi rr4 ■rrr rf Irr R>i<a41 rf aqyM fan rt 4f f4n 

"^rnJTTT: 

RTf ay41 aTRffmr 4 «?ir 4 ^Pi* aq=M*iT rH <i u iii a-i4 RRTTF 11 ! WH4 "4 ^P-^Rnci -iel Ril RT^4l 

( 5 ) 44 f44 afsj°bi<l rt <*4riO 41 hvj5 u i aRfR r4 4r1, 4r— 

(i) WHIdlW 4 144R wif 4' folcf! a'rtcffcltl. R4 tl 

(ii) 3^41 ^•iifll n^Ri 41 i? FH R^R ri »RH f^fRRTfm a^4) S-iid) 'Q°Ft s lH 4 f4*T P™4 f^^F 

rrtrI rr 4 cTrtr t, f44 w nr 4 ?ir ri t4t 4 ti 

(iii) ^I'1 i'ch ij i a*4 RRR 4 33f4R FT %\ 

(iv) rrmkh u i a4 4-qiqa rt ’'i j k v 1 Hri =+>j m ?if4 rjjf m 'i , i<Hif?i«fii Pi j h m nm m tift 4 i> 1 

3TWTR 7 

Pv t 

wfl 

71 . f4f^ ti*mi 4vm.—( 1 ) al4=bi4 m ^RNiKt f4R4 fr^r! f4T4 3flr irafM af4Pi^^, 

1952 (1952^1 19) 4FRTf4¥^fRRRc^ WTRJR4 rT^ j4^R# t, «B4efl4 RfR 15 ? 14f4 FTTRFFTFM 3?R 3Tf4gn4 RTnRTRRt 
44 44 irt Rf4^r 14f4 414m mw 3 t?ifpi amr af^Pi^H 4 aFF4 4 srjrr f4i i 

( 2 ) (m) *4mtf 44^1144 af4 n4W ^^4 aftrfwr, 1952 (1952 mi 19 ) 4 rr 44 4 affpfF a4 m4 
af4mi4 m m4m4, amr af4f4R 41 rri “6m” $jrt ?rf4r4 mr ¥44 mr# fi? 441n «wi urj 
^TR 41 RRNrI 4?H WIh, 1995 4 an4Wl "SRI sfiffVici 44 I 

(13) fR RRTR 4RR 41 R^ %R 4 fRI 16 Rm37, 1995 4 RRIRl fWI I 

72. RRSTR.—( 1) afRRJRl RT m4m4RRRIR WT arf4fWT, 1972 ( 1972 RR 39) 4 ^r 44RJaR-ftfwi (2) 4 

3rjrr, 4 4 af4m 4, rrtr rr rt? 4ri i 

( 2 ) R?4m'34 rrr 4 m r4rt 4 f4444R fwfii4'4FRFPi 4 Irrt rtr fIrt :— 

(RT) R1, 

.(13) f|n, 

(R) 0,wl fR:RIRRR1 R1 lRRr4 RRRR 34 '5R1 a^HlI^a 1414RR 3TfRRiRl 4 RRMRR 4 aifRR RF 314 4m 4 
Riy. a4'*4 rj 

(R) 10 r4 r4 Mr 4m Tj4 RR4 4 RRRTR 1R1R-RR 4^ R1, m 

(F.) RR R^ 41 4m ^4 f 4 4 RTRTf 4RT RRT4R 41 WlFRR, 3RR f44 RRRR 4 4m RRlf4 R1 : 

RR^ RiFTRK 4 RiR^I RR^gR r4rr 1 4 RRR 4 RRFIR 41 44 RR RRRFRR R4 f4RI *ll‘< l ll fRRTR 44 MIH«1 
4 4 rri fr rIrt rrj rifi f4 44 3 ^rtrr 4 rrrj) 4m 41 1 r4r f4r ^ 4 i 

(3) 344rr4 ri r4rt4 r4 44r frrtr r 4 44 Rt^Ri ^ ^ a*TRT w rf 14 4 aifRRi 4 rtr 4 14r rri 
rf14 rr 4tr 44r fWI, 4 afRRRR 15 rfM 4 4jr 4 aKRilR 44 : 
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PTTJ fRTlt atfqRirt R <*4-4kl'} 30 R$3arf%%TtR^RTcftiTltq?'3R^HRlRq'4 30 rH afrfqR%J 
R> mc% ^ f^ 3% RT3 k -^cR Rt ^T Tt ^RiR«ki Tl% RT R3 itR : 

HP-CJ R; aft? fR fk41 3Tfq<ti|{] it TlRl 4f dH^M d*k gKI Rui, R3[ 3Tf%H 4fl -1 IT 3TTRfT?l >H^<H sVll : 

4?-^ Rf 4t fR Ik 41 it 40-1 k Till tf Rt , i u mi Iky. rt 4 k y4l'ji4l it Iky, iRlkHpi tj?5, ruhr, 

pWlfd^fdy dRiMl R % Rt TP#<T ^ Tilt 12 RTTT it %R TF^l TJyT %T ( 100 3jfl¥ra), W% % 1R flltl R?t 3^3 
FWR Rift R? attm sPll I 

73. 33faenFr—(i) 3T?% srfsTRTTt r r%i<) amMiyPw ^ R3?£it-3 4' f% rj; ttri-h 4' fdfkd tr ^ 

3r 4 RfiRTT Rt RkRi Rkn aftr ik RfRim ^tth rr fw 11 T i ?it irt h fd^Rw RfaRift ttrri ir %s rtit 
Rif^; i 

(2) Rt^ 3lflRT$ R +4 r< 1 Rt TR RT RUT fllTTT TRH 3q<f% RT ^RT f r 4 RTTRt 11d4 k fR^ cR cTR 
33T5IR lit fRR RT^R R1 TTR fR 11 % RT TUTOR Ilf RPR fR 11 MRl4d 1TTH 4t T? I 

(3) fRTft '4tRR?t'4' 3Tf%T?t R R^RTTt Rt 3% fllTR TR13 %t ftfl 4 ifkrpfl RT4 k fRTJ 111R SFpcJ lit 
fRR RT TTltR fRTTTt fR %t fRTTt Rllld itfd^fRRtTl^iif^lt I 

74. ^HMpuflildl. —( 1 ) 7t% 3rf%JRRt R R4l4l % it fRTTt 4t RTlfal R RMT ^ 7TOHRTR k Rlt 

t I 

(2) llfkRllfff 3Rf%fRT?tlTlklkfq ltTkR-IVRT%-V k Rltl fRJRT R^ it RflRTTf RRt % UTTT 
yikfkci fRTTt stltl wi4I u i 4k 4’ Tli-iidRn fRQ; Rl4 fcT^ TRt itR I 

75. 3TfW«*)lfl R RRarRt Rt ^R3Tlf Rt 3TR HOid ^R.—fRPTl ■3pfqRTpt R r4rp! Rt ^R ^ pRRjf 3^ 
Rcff k R#F 3fk ^Fft 3Rf«? ^ %T3; 3TR WTRT R 2 ! ^ RT PR^ft f^ R^HlRd RT Tlk : 

RTg iRTft RlRRTTt R R#RTt Rt f^T k 1RR5 RTfRt ^R fRTfl 3R TR3^ Rf ^Tff ^1 R7 Tlkk : 

HP’S R^T iR wik'JiR "4 r ?TO HikRua 8ikk URkl ®fR Rt fRTlt 3TfqRTtt R R^RTtt Rt "4 r k HJHtrt 4’ 4gdl 
RTgRkl^Tft'ttR i 

76. [4Rv4hT RT RTRERRT.—3T?R^ TWq-WT R ^ 'R^TT R R7Tt RT TT^R Rt ^ k RTR«tf Rt 

RP^ RTt R IR fRRfkrl Rt 4 k tRT 'RTRTRR TPT^ I 

77. r-HTH 3^R RTT^fw. -( 1) Rk 3Rf§R kffwtt' $ RT«fHt 31?% 1%RT, PdPH^H , Tl-tWl R fRTlt RTTT 

3T8^T TTRR7 RT Rif 3W1 Rt faldRlT R 3TTT^ k itR ^ it, 4 t 3 %R)R4 l atftr r4rR 4)' IT TTI^lt, fRfRT 

fRR R1R ^"1 

(2) % fTTTFT k lk 4t ITf 3IRTT PuRHd ^ 3T«fN 1% RT RT%f R Rt Rlf% fqfwtf k ^3%qt 
k 3tcPt<T fRT Ri; R Rt RTt RT%t I 

[fs[kR4 5 ( 4 ) (ii)%f] 

%T%R yifeyfd Rt ylHUII 

4f, «t/%rat/^RTt.■p/%t/3^t.fRRJTIR %RT RPdl/RTdl f: 

(i) ^ f%7f%?r/fq^T/fqsrR I | 

(ii) ^f fddlftd \ sfc TTT»T P3R RtfRl ill R %t t I ' 

(iii) kt ^ %R1 ■# Pftl R %t k 41f=ld Tf^ 1[^ f%Rl fRR i 1 ^ f% Ri; SORT TT T|Z RJT Rt I 

R^T fky, «ll4 k fplU, 331%d TRTR 'f I 

3TTOTT 

2. ^ RdlPlMi ^ yfddH RTR "f fR "S^Rl RtRR wt t afa T%IR ^fR 4ft frjfRl k PTRcI %R1 k RR 
R^ Rl4 Rt ^RI ^ ^ % Tt ^SJ'd k fRT %t T^R I 

di<1<2i : 


fT^TT^R 
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3T^2 

ftw afk yftyuii 

.4) q u n ^ieti/^ufl ?[ 1% ^...........^ ^ STftchiO TIT =t,4^l<1 ^ TO! "ft" 

aftT -#T5F ■$ ift ^RT snttcf ^F#PT 3 MMTMcI MI ft*# ^ ^ TO*rfTOT eWT M^P? 4^Me1l 3 

fMsnfer ■'jm 'h^Mi/'h^n i 

■if 3nft b^ofu'ii <t>i.cii/°t>'<{il 1% ^f 44fl ^"=t> =ft «tiNl ^ <hVI»PT <*iV MT 4Vi ^ sld ’+<.•} =d<^ "favfft °4f4fl 

3 ’P^fspT farpt TOft ^ MTt "4' *F\i ^JTOl ftp* faftRT ^ ^ 3PTT^ ^ftTO M eft ttZ +^ll/*^ll sfft M ft ft^TT ftpi 
[erl>< f=h41 “i|f=Ki PulsPP <+i<H friy, 3T^TPT <ti^' | ii/<<i^' , Il 3 T)t M eft T5?T ^ srfV^jR 4' Rti+il *is1 MT 
«v«i<5'»i sfk P ^TOT ^ ^ F^tft MT ^ MTM ^tpl MiTft ^7^ f'tiw) «h[=ki f^ft Mpft«fK TO ‘pRtSFT TOTft 

3Tg5TI TO WTT^FTOTt I 

FTOTO :. 

■'JPMPT:.. .. 

PTOPT :. 

"ftt TTP^T 6Wl7MRel-— 

■'JOTOT :. 

PTOPT :. 

■pro :. 

cipha :. 

[RfH^M 73 ^Taf] 

srfv^RT tot ymuii 

TO :. 

TOfe :. 

%, 3T*HU’WlWt,.TOf 7^1 4" Pl'jRw ^ H<Miq e ft°( u (i TOTfTT/TOTfft .. (TO) 

.(f^l) ^[ 3ftM5TRrt I 

i. ’•ropfro to 4tt TOP TO t I 

Ml 

T*TR TO TOP TMH "ftl! TOM PTOT.(TO). 

( Pldl).Rfc-ej.....(^MFT) PinfciRsiO =tiK u ll P TOPTT pfy^TP 

MtfftcT ftTO PPT 1? ! 


PPTTTO 


■'JTTOTM : 

MTOPT 3?k Pi^Pw ^>t M^fiRi :' 

Pi^Pki niPlo :' 


*5ftppi R?t3ft i 


t^. #>. ^TO , 3TO1^ 
[■fWPT-III/4/261/10/3TMT. ] 
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NORTH MALABAR GRAMIN BANK 
(Sponsored by Syndicate Bank) 

(Head Office : Kannur) 

NOTIFICATION 

Kannur, the 21st August, 2010 

No. 5122/F-93/P ALRD/2010. —North Malabar Gramin Bank (Officers and Employees) Service Regulations, 2010 

CHAPTER! 

PRELIMINARY 

1 . Short title, commencement and application.—(1) These regulations may be called the North Malabar Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 ofl 976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Malabar Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Syndicate Bank. 





[*nn m-w*£4] 
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(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3 . Classification of officers and employees. —(1) The officers and employees of the Bank shall be classified as 
follows, namely,— 

(a) Group ‘A’ - Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Ban k’s serv ice.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Centra! Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-!. 

6. Scale of Pay and Allowances.— -The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (I) An officer directly appointed in Group ‘ A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B ! or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group l C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘ B ’ to Scale I of Group ‘ A ’ or from Group 'C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination ofServiee by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after comp letion of the 55 years o f age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case df an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 
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(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation ;—For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-U1 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority ofapromotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preced ing cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every' officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.-—-E very officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
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or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.— Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-11. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 
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23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money-lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another mpmber from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
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position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or emp loyee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 





[m III-WTg 4] 


■RTOI 7F5R3 : 


29 


(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

, Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shal 1 be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc..—(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workman, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
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sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drup or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation: For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work p lace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties: 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(vtii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,^ 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show-cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.-—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or em'ployee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay the officer was 
drawing'on the date prior to the date of suspension; 




34 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension; 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed.which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(I) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed tp director personally. 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(I) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return front leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31 st December, 1989 for an aggregate period up to 180 days and 
from I st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional Sick Leave.—(1) The sick leave or medical leave account of every officer or 
employee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days : 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

I. Till the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month, during the entire service and such leave can 
be accumulated up to a period of 540 days during the entire service and may be availed of only on 
production of medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s 
discretion nominated by it at its cost. 

4. From October 19,2005, where an officer or an. employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 
days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of postnatal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 


(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VII 
MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and M iscellaneous Provisions Act, 1952 {19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 
(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the. 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
f 2 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings,—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-4 
[See regulation 5(4)(ii)J 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum, .;.s/o w/o d/o...declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I, —......., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the.... 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full'. 

Designation : 

Signature: 

Name in full: 

Designation : 

Place: 

Date: 

SCHEDULE-III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned havingbeen appointed in the service of the...Bank hereby declare.......(Place) 

in.(District) as my place of domicile. 

1. * The above is my place of birth, 

or 

* The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

* Strike out whichever is not applicable. 

V. K. S AIGAL, Chairman 
[ADVT. III/4/261/10/Exty,] 
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